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Strategic Plan – Mission Statement 
The Mission of the Colton Joint Unified School District, a team of caring employees dedicated to the education of children, is to ensure 
each student learns the academic knowledge and skills necessary to thrive in college or in the workforce and be responsible, productive 
citizens by providing engaging, challenging, and enriching opportunities and specialized programs in a safe environment in partnership 
with students, families and our diverse communities. 
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1.0 OPENING 
 

1.1 Call to Order 
 Mr. 

Mrs. 
Mr. 
Mr. 
Mrs. 
Mr. 

Roger Kowalski, President
Patt Haro, Clerk 
Randall Ceniceros  
Frank Ibarra 
Laura Morales 
Pilar Tabera 

 Mr. 
Mr. 
Mrs. 
Mr. 
Mrs. 
Mr. 
Mr. 

Jerry Almendarez 
Jaime R. Ayala 
Ingrid Munsterman 
Mike Snellings 
Bertha Arreguín 
Todd Beal 
Brian Butler 

Mrs.
Mrs. 
Ms. 
Ms. 
Ms. 
Mr. 
Mr. 

Jennifer Jaime 
Janet Nickell 
Katie Orloff 
Jennifer Rodriguez 
Sosan Schaller 
Darryl Taylor 
Robert Verdi 

1.2 Renewal of the Pledge of Allegiance.

An interpreter is available for Spanish-speaking persons wanting assistance. 

2.0 SPECIAL PRESENTATIONS  None 
3.0 SCHOOL SHOWCASE  

3.1 Grand Terrace High School 
4.0 PUBLIC HEARING   

4.1 Colton Joint Unified School District Sunshine Proposal for Association of Colton Educators  
4.2 Colton Joint Unified School District Sunshine Proposal for California School Employee Association  
4.3 California School Employee Association Sunshine Proposal for Colton Joint Unified School District 

5.0 ADMINISTRATIVE PRESENTATIONS  
5.1 State Testing Results – Assistant Superintendent Snellings, Educational Services Division 

6.0 PUBLIC COMMENT  
6.1 Announcement Regarding Public Comment for Items on the Agenda and Items Not on the Agenda  (Gov. 

Code 54954.3[a]) 

The Board President clarifies the process regarding public comment and requests that the appropriate 
“Public Comment Card” be filled out.  At the appropriate time during the Hearing Session, each speaker 
will be invited to the podium and should begin by stating his or her name and residing city.  Board Bylaw 
9323 states that “Individual speakers shall be allowed three minutes to address the Board on each agenda 
or non-agenda item. The Board shall limit the total time for public input on each item to 15 minutes. With 
Board consent, the president may increase or decrease the time allowed for public presentation, 
depending on the topic and the number of persons wishing to be heard. The president may take a poll of 
speakers for or against a particular issue and may ask that additional persons speak only if they have 
something new to add.” 

 Blue card—Specific Consent, Action, Study & Information or Closed Session Item:  Please list the 
specific agenda item number and subject

 White card—Items/Topics Not on the Agenda:  Please list topic / subject
7.0 ACTION SESSION  
A. Consent Items 

The following Consent Items are expected to be routine and non-controversial.  They will be acted 
upon by the Board of Education at one time unless a Board Member, a staff member, or a member of 
the public requests that an item be held for discussion or deferred for separate action.

Page 5 A-1 Approval of Minutes for the September 20, 2012 Board Meeting
Page 15 A-2 Approval of Consultant for Assembly Presentation
Page 17 A-3 Approval of Student Field Trips
Page 19 A-4 Acceptance of Gifts 
Page 21 A-5 Approval of Amended Gift Acceptance
Page 25 A-6 Approval of Agreement with the Orange County Superintendent of Schools, Inside the 

Outdoors Field Programs [#50073] (2012-13)
Page 35 A-7 Approval of Parent and/or Booster Clubs and Organizations (2012-13) 
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Page 47 A-8 Approval of the Memorandum of Understanding and Agreement (C-1003667) with Riverside 
County Superintendent of Schools for Participation in the RIMS-BTSA Professional Teacher 
Induction Program (2012-13)

B. Action Items 
Page 57 B-1 Approval of Personnel Employment and Resignations/Separations 
Page 59 B-2 Approval of Conference Attendance
Page 61 B-3 Approval of Colton-Redlands-Yucaipa Regional Occupational Program (CRY-ROP) Master 

Agreement for Programs and Services for the 2012-13 School Year 
Page 89 B-4 Approval of Classroom Maintenance Agreement (12/13-0484) and MOU for District Use of 

County Classroom (12/13-0485) with the San Bernardino County Superintendent of Schools
Page 95 B-5 Approval of Classroom Lease Agreement (12/13-0482) with the San Bernardino County 

Superintendent of Schools 
Page 99 B-6 Approval to File a Notice of Completion for Bithell Inc., Bid #08-14, Category 11, for the 

Grand Terrace High School Construction Project
Page 101 B-7 Approval to File a Notice of Completion for Dow Diversified Inc., Bid #08-14, Category 6, for 

the Grand Terrace High School Construction Project
Page 103 B-8 Approval to File a Notice of Completion for Lee & Stires, Inc., Bid #08-14, Category 2, for the 

Grand Terrace High School Construction Project
Page 105 B-9 Approval to Utilize the Los Alamitos Unified School District “Piggyback” Bid No. 2010-0002 

for an Eighteen Month Lease Agreement with Williams Scotsman, Inc. for Additional Interim 
Portable Classrooms at Lincoln Elementary School (2012-14; 1 Classroom and 1 
Administrative Bldg.) 

C. Action Item – Board Policy 
Page 115 C-1 Proposed Amendment of Board Policy and Administrative Regulations: 
 BP 1312.3 

AR 1312.3 
Uniform Complaint Procedures
Uniform Complaint Procedures 

D. Action Items – Resolution 
Page 121 D-1 Adoption of Resolution No. 13-18, Red Ribbon Week, October 23 - 31, 2012 

8.0 ADMINISTRATIVE REPORTS
Page 123 AR-8.1 Approved Disbursements
 AR-8.2 Facilities Update 
 AR-8.3 ACE Representative 
 AR-8.4 CSEA Representative 
 AR-8.5 MAC Representative 
 AR-8.6 ROP Update 

9.0 SUPERINTENDENT’S COMMUNIQUE
10.0 BOARD MEMBER COMMENTS
11.0 CLOSED SESSION  

 Following action items: Board Room, Student Services Center, 851 So. Mt. Vernon Ave., Colton, California (Government 
Code 54950 et seq.) 

11.1 
Page 125 

Student Discipline, Revocation, and Re-entry

11.2 Personnel 
♦ Public Employee:  Discipline/Dismissal/Release (Gov. Code 54957) 

11.3 Conference with Legal Counsel—Anticipated Litigation ~ None ~
11.4 Conference with Legal Counsel—Existing Litigation ~None~
11.5 Conference with Labor Negotiator

Agency: 
Ingrid Munsterman, Assistant Superintendent, Human Resources Division 

Employee Organizations: 
Association of Colton Educators  (ACE) 
California School Employees’ Assoc.  (CSEA) 
Management Association of Colton  (MAC)

11.6 Conference with Real Property Negotiator ~None~

12.0 PUBLIC SESSION – ACTION REPORTED FROM CLOSED SESSION  
13.0 ADJOURNMENT  



 

 

 



BOARD AGENDA 
 
 REGULAR MEETING

October 18, 2012

CONSENT ITEM

TO: Board of Education 

PRESENTED BY: Jerry Almendarez, Superintendent 

SUBJECT: Approval of Minutes for the October 4, 2012 Special and Regular 
Board Meetings 

GOAL: Student Performance, Personnel Development, Facilities/Support 
Services, Budget Planning, School Safety & Attendance, Community 
Relations, & Parent Involvement 

STRATEGIC PLAN: Strategy #1 – Communication 
Strategy #2 – Curriculum 
Strategy #3 – Decision Making 

Strategy #4 – Facilities 
Strategy #5 – College Career 
Strategy #6 – Character 

RECOMMENDATION: That the Board approve the minutes for the October 4, 2012 Special 
and Regular Board Meetings. 

A-1
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Minutes 
October 4, 2012 

The CJUSD Board of Education met for a Special Meeting on Thursday, October 4, 2012 at 5:00 p.m. in the 
Board Room at the CJUSD Student Services Center, 851 So. Mt. Vernon Avenue, Colton, California. 

Trustees  Present 
Mr. 
Mrs. 
Mr. 
Mr. 
Mrs. 
Mr. 

Roger Kowalski, President 
Patt Haro, Clerk 
Randall Ceniceros  
Frank Ibarra 
Laura Morales 
Pilar Tabera 

 

Staff  Members  Present (*excused) 
Mr. 
Mr. 
Mrs. 
Mr. 
Mrs. 
Mr. 
Mr. 

Jerry Almendarez 
Jaime R. Ayala 
Ingrid Munsterman 
Mike Snellings 
Bertha Arreguín 
Todd Beal 
Brian Butler 

Mrs. 
Mrs. 
Ms. 
Ms. 
Ms. 
Mr. 
Mr.  

Jennifer Jaime
Janet Nickell 
Katie Orloff 
Jennifer Rodriguez 
Sosan Schaller 
Darryl Taylor 
Robert Verdi 

Strategic Plan -- Mission Statement 
The Mission of the Colton Joint Unified School District, a team of caring employees dedicated to the education of children, is to ensure each student 
learns the academic knowledge and skills necessary to thrive in college or in the workforce and be responsible, productive citizens by providing 
engaging, challenging, and enriching opportunities and specialized programs in a safe environment in partnership with students, families and our 
diverse communities 

1.0  OPENING  Call to Order/Renewal of the Pledge of Allegiance
Board President Kowalski called the meeting to order at 5:00 p.m. Board Member Ceniceros led in the renewal 
of the Pledge of Allegiance. 
2.0 SPECIAL PRESENTATIONS ~ None
3.0  SCHOOL SHOWCASE  ~ None
4.0  PUBLIC HEARING  ~ None 
5.0  ADMINISTRATIVE PRESENTATIONS ~ None
6.0  PUBLIC COMMENT  ~ None
7.0  CLOSED SESSION   
At 5:00 p.m., Board President Kowalski announced that the board would recess to closed session.

7.1 
 
• Public Employee:  Discipline/Dismissal/Release (Gov. Code 54957) 
• Public Employee:  Performance Evaluation: Title: Superintendent

8.0  PUBLIC SESSION – ACTION REPORTED FROM CLOSED SESSION 
The Board meeting reconvened at 5:59 p.m.  No action was taken in closed session. 

9.0 ACTION SESSION ~ None
10.0 ADMINISTRATIVE REPORTS ~ None
11.0 SUPERINTENDENT’S COMMUNICATION ~ None
12.0 BOARD MEMBER COMMENTS ~ None
13.0 ADJOURNMENT  
At 6:00 p.m. the meeting was adjourned.  The next regularly scheduled Board of Education meeting is Thursday, 
October 4, 2012, at the Colton JUSD Student Services Center, 851 South Mt. Vernon Avenue, Colton, 
California. 

 
Minutes approved by Board on October 18 2012 

 
 

               
Patricia Haro, Board Clerk      Jerry Almendarez, Superintendent



DRAFT

 

Colton Joint Unified School District 
Student Services Center, Board Room, 851 South Mt. Vernon Ave., Colton, CA 92324 

 
 

Minutes 
October 4, 2012 

The CJUSD Board of Education met for a regularly scheduled meeting on Thursday, October 4, 2012 at 6:00 
p.m. in the Board Room at the CJUSD Student Services Center, 851 So. Mt. Vernon Avenue, Colton, 
California. 

Trustees  Present 
Mr. 
Mrs. 
Mr. 
Mr. 
Mrs. 
Mr. 

Roger Kowalski, President 
Patt Haro, Clerk 
Randall Ceniceros  
Frank Ibarra 
Laura Morales 
Pilar Tabera 

 

Staff  Members  Present (*excused) 
Mr. 
Mr. 
Mrs. 
Mr. 
Mrs. 
Mr. 
Mr. 

Jerry Almendarez 
Jaime R. Ayala 
Ingrid Munsterman 
Mike Snellings 
Bertha Arreguín 
Todd Beal 
Brian Butler 

Mrs. 
Mrs. 
Ms. 
Ms. 
Ms. 
Mr. 
Mr.  

Jennifer Jaime
Janet Nickell 
Katie Orloff 
Jennifer Rodriguez 
Sosan Schaller 
Darryl Taylor 
Robert Verdi 

Strategic Plan -- Mission Statement 
The Mission of the Colton Joint Unified School District, a team of caring employees dedicated to the education of children, is to ensure each student 
learns the academic knowledge and skills necessary to thrive in college or in the workforce and be responsible, productive citizens by providing 
engaging, challenging, and enriching opportunities and specialized programs in a safe environment in partnership with students, families and our 
diverse communities 

1.0  OPENING  Call to Order/Renewal of the Pledge of Allegiance
Board President Kowalski called the meeting to order at 6:00 p.m. Tobin Brinker, community member, led in the 
renewal of the Pledge of Allegiance. 
2.0 SPECIAL PRESENTATIONS 

2.1 Employee Recognition 
The following were recognized as the Employees of the Month and Educational Partner for the month of 
September. 

• Classified — Barbara Rojas, IT Specialist, Information Technology 
• Certificated — Kristine Caraig, Speech Therapist, Pupil Personnel Services 
• Management — Janet Nickell, Director of Pupil Personnel Services 
• Education Partner — K-Mart Fontana, Jim Lafferty, Manager

3.0  SCHOOL SHOWCASE   
Washington High School students presented their school report which included information on student wellness 
activities, student culture on campus and their recent resource fair. 

Board President Kowalski opened the public hearing at 6:28 pm.  The hearing was closed at 6:31 pm.
4.0  PUBLIC HEARING   

4.1 Association of Colton Educators (ACE) Sunshine Proposal for Colton Joint Unified School District 
4.2 Colton Joint Unified School District Sunshine Proposal for Association of Colton Educators (ACE) 

Director Verdi, Human Resources , announced the sunshine articles and appendices. 

Article 7 ~ Wages and Health and Welfare Benefits (including the appendices) 
The District team intends to propose changes to Article 7 that would enable CJUSD to remain fiscally solvent 
during the California economic financial crisis. 

Possible measures include, but are not limited to, furlough days, salary roll back or other cost savings measures.  
Additionally, the District intends to propose cost savings changes to health and welfare benefits that may result 
in increased co-pays and deductibles or other changes to benefits that could help address the difficult fiscal 
issues facing the district. 

This list is not exhaustive and the District reserves the right to make additional proposals as negotiations 
progress. 
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Article 9 ~ Class Size 
The District intends to propose changes to class size language to provide flexibility and cost savings during the 
current state fiscal crisis.   

This list is not exhaustive and the District reserves the right to make additional proposals as negotiations 
progress. 

Article 19 ~  Peer Assistance and Peer Review (PAR) 
The District is interested in ensuring that these programs function in an economically viable manner, in light of 
the state’s current budget crisis. 

This list is not exhaustive and the District reserves the right to make additional proposals as negotiations 
progress. 

The District is also reviewing other provisions of the Collective Bargaining Agreement.  Additional subjects of 
meeting and negotiating arising after the presentation of this initial proposal shall be made public within 24 
hours pursuant to Government Code 3547 (d). 

Due to continued fiscal challenges within the State of California, our task ahead is a formidable one.  The 
District looks forward to participating in honest, forthright, and purposeful negotiations in addressing these 
challenges. 

5.0  ADMINISTRATIVE PRESENTATIONS
6.0  PUBLIC COMMENT   
Blue card—Specific Consent, Action, Study & Information or Closed Session Item 

• Robert Lemoine, ACE President, spoke in opposition of Proposition No. 32 
• Stephen Wall, Congressman Joe Baca’s office, shared information about the upcoming Project YEMP, 

to be held at Joe Baca Middle School 
• Tobin Brinker, community member, spoke in support of Proposition No. 32 

White card—Items/Topics Not on the Agenda ~ No Comments
7.0  ACTION SESSION   
A. #574  Consent Items 

On motion of Board Member Haro and Board Member Ibarra and carried on a 5-0-1 (Board Member 
Morales absent) vote, the Board approved Consent Items A-1 through A-11, as presented. 

#574.1  A-1 Approved the Minutes for the September 20, 2012 Board Meeting 
#574.2  A-2 Approved Student Field Trips (EXHIBIT A)
#574.3  A-3 Approved Consultant for Assembly Presentation (EXHIBIT B)
#574.4  A-4 Approved District Participation in the San Bernardino County Schools Honor Music Groups 

and Choral Clinics (2012-13)
#574.5  A-5 Approved Agreement with Catapult Learning West, LLC to Provide Instructional Services 

(Tutoring) to Qualifying Title I Students at St. Catherine’s of Sienna School  (2012-13)
#574.6  A-6 Approved Carl D. Perkins Career and Technical Education Improvement Act of 2006 Funding 

(2012–13) 
#574.7  A-7 Approved the New Course Descriptions for 7th and 8th Grade Language Arts Support A; B & C
#574.8  A-8 Approved the New Course Description for English Support D: Academic Language 

Development for College and Career Readiness, Grades 7-8  (Beginning October 2012)
#574.9  A-9 Approved to File Notice of Completion: Bid #12-03CA – Asphalt Replacement Project at 

Colton High School (Universal Asphalt Co., Inc.)
#574.10  A-10 Accepted Gifts (EXHIBIT C)
#574.11  A-11 Approved to Open an Escrow Account for the Deposit of Earned Retentions for Rancho Pacific 

Electric, Inc. on the Interim Housing Temporary Electrical and Low Voltage at Crestmore, 
Grant, Lewis and Lincoln Modernization Projects

B. #575  On motion of Board Member Haro and Board Member Ceniceros and carried on a 6-0 vote, the 
Board approved Action Items B-2 through B-12 as presented.  

#575.1  B-1 Approved Personnel Employment and Resignations/Separations (EXHIBIT D)
#575.2  B-2 Approved Conference Attendance(EXHIBIT E)
#575.3  B-3 Approved Purchase Orders
#575.4  B-4 Awarded Bid #12-13 to Paramount Painting, Inc. and Painting and Décor LTD for the Painting 

Project at Bloomington and Colton High Schools
#575.5  B-5 Approved Amended Resolution No. 12-51 Approving the Lease-Leaseback Sublease, Site 

Lease Agreements and Construction Services Agreement and Other Acts Relating to the 
Construction of Modernization at Crestmore Elementary School

#575.6  B-6 Approved Amended Resolution No. 12-52 Approving the Lease-Leaseback Sublease, Site 
Lease Agreements and Construction Services Agreement and Other Acts Relating to the 
Construction of Modernization at Grant Elementary School
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#575.7  B-7 Approved Amended Resolution No. 12-53 Approving the Lease-Leaseback Sublease, Site 

Lease Agreements and Construction Services Agreement and Other Acts Relating to the 
Construction of Modernization at Lewis Elementary School

#575.8  B-8 Approved Amended Resolution No. 12-54 Approving the Lease-Leaseback Sublease, Site 
Lease Agreements and Construction Services Agreement and Other Acts Relating to the 
Construction of Modernization at Lincoln Elementary School

#575.9  B-9 Adopted Resolution No. 13-17, California Multiple Award Schedule (CMAS) Purchases for IT 
Equipment and Services 

#575.10  B-10 Approved Reduction in or Partial Release of Retainage for DJM Construction Co., Inc. for the 
Colton High School New Math and Science Building Project

#575.11  B-11 Approved Contract Amendment No. 4 with Superior Construction Services, Inc. for Division 
of the State Architect (DSA) Inspection Services for Grand Terrace High School

#575.12  B-12 Approved Agreement with School Planning Services, Inc. for the Preparation of the School 
Facilities Needs Analysis 

C.  Action Items – Board Policy 
D.  Action Items – Resolution 

8.0  ADMINISTRATIVE REPORTS
AR-8.1  Approved Disbursements 
AR-8.2  Facilities Update (EXHIBIT F) 

Facilities Director Taylor presented information on the status of the Board’s Facilities Priorities and the
modernization projects at Crestmore, Grant, Lewis and Lincoln elementary schools. 

AR-8.3  ACE Update 
President Robert Lemoine commented on various activities for ACE’s Legislative Action Committee and 
encouraged others to get involved. 

AR-8.4  CSEA Update 
CSEA representative, Susan Lake, encouraged others to volunteer at CSEA’s phone bank and precinct walking.  
She also commented on problem solving with the District and their upcoming Veterans Day activities.

AR-8.5 MAC Update ~ No update 
AR 8.6 ROP Update ~ No update 

9.0  SUPERINTENDENT’S COMMUNICATION
Superintendent Almendarez commented on the most recent DELAC Meeting which focused on the purposeful 
community and 21st Century Consortium.  He also spoke of the STEMS(Link Learning) orientation, as well as, 
today’s visit from State Superintendent of Education, Tom Torlakson, to Colton High School to talk about 
Career Technical Education 

To view the Communiqué please visit the CJUSD website at www.colton.k12.ca.us  
10.0  BOARD MEMBER COMMENTS
Board Member Tabera acknowledged the Grand Terrace High School students in attendance and thanked them 
for attending the meeting. 
Board Member Ibarra thanked Washington students for their school report and commented on Colton High 
School’s NJROTC car wash fundraiser. 
Board Member Ceniceros also acknowledged Grand Terrace High School students, as well as, former board 
member, Tobin Brinker.  He further commented on the API results and the state superintendent’s visit to Colton 
High School. 
Board Member Haro spoke of the state superintendent’s visit to Colton High School and Zimmerman 
elementary school’s Evening with the Stars program.  She also commented on student activities at Sycamore 
Hills Elementary School and Bloomington High School.  Mrs. Haro also asked about the status of the Strategic 
Plan. 
Board Member Morales ~ No comment 
Board Member Kowalski also acknowledged the Grand Terrace High School students.  He commented on the 
API scores and other positive events and programs within the District.  Mr. Kowalski also thanked the Grand 
Terrace Lions Club for manning the gates at Grand Terrace High School home games. 

11.0  CLOSED SESSION   
At 7:24 p.m., Board President Kowalski announced that the board would recess to closed session.

11.1 
11.2 
11.3 
11.4 
11.5 
11.6 

• Student Discipline, Revocation and Re-entry
• Public Employee:  Discipline/Dismissal/Release (Gov. Code 54957) 
• Conference with Legal Counsel—Anticipated Litigation 
• Conference with Legal Counsel—Existing Litigation 
• Conference with Labor Negotiator 
• Conference with Real Property Negotiator

8.0  PUBLIC SESSION – ACTION REPORTED FROM CLOSED SESSION 
The Board meeting reconvened at 7:30 p.m.
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8.1  Student Discipline, Revocation, and Re-entry
#576  On motion of Board Member Ceniceros and Board Member Morales, and carried on a 6-0 vote, the 

Board found one student in violation of the California Education Codes as charged and agreed with 
the hearing panel’s recommendation for expulsion based on the following. 

• Due to the nature and severity of the students’ actions, other means of correction are not 
feasible. 

• The students’ presence at the school would endanger person or property and/or the 
students’ presence at the school would threaten to obstruct the educational environment.

#577 In closed session, the district recommended the readmission of one student who has been expelled 
from the Colton Joint Unified School District for a violation of California Education Code 48900 
or 48915. Further, the district confirms the student has with an administrator in the department of 
Student Services and has completed their plan of rehabilitation as directed by the Board in 
accordance with California Education Code 48916. 

On motion of Board Member Ceniceros, and Board Member Haro, and carried on a 6-0 vote, the 
Board approved one student for readmission as presented.

8.2  Personnel ~ No Report 
8.3  Conference with Legal Counsel—Anticipated Litigation ~ No Report 
8.4  Conference with Legal Counsel—Existing Litigation ~ No Report 
8.5  Conference with Labor Negotiator

13.0  ADJOURNMENT 
 

At 7:32 p.m. the meeting was adjourned.  The next regularly scheduled Board of Education meeting is Thursday, 
October 4, 2012, at the Colton JUSD Student Services Center, 851 South Mt. Vernon Avenue, Colton, 
California. 

 
 

EXHIBIT A: Fieldtrips 
Site Date Depart 

Return Destination Activity/Background Grade Teacher Cost Funds Strategic 
Plan* 

CHS 11/10/12 
to 

11/11/12 
(S/S) 

8:30 
am 
4:30 
pm 

Camp Whittle, Big 
Bear 
Fawnskin, CA 
(District 
transportation) 

ASB Renaissance 
Leadership Retreat 
Leadership students 
will participate in team 
building activities and 
planning for the school 
year. 

9-12 Gloria Ramirez 
Peter Goldkorn 
(45) +1 
chaperone 

$3,860 ASB Strategy 
#1 

Terrace 
View 

4/2/13 
to 

4/5/13 
(T/W/Th/

F) 

9 am 
12 

noon 

Pinecrest Conf. Ctr 
Lake Arrowhead, 
CA 
(District 
transportation) 

Arrowhead Ranch 
Outdoor Science  
Camp 
Students will 
participate in a hands-
on life science 
education program. 

6 Holli Herrera 
Kelly Gordon 
Tom Fletcher 
Rebecca 
Hastings 
(100) + camp 
chaperones 

$25,30
0 

ASB Strategy 
#1 

Terrace 
View 

5/16/13 
to 

5/17/13 
(Th/F) 

3:30pm 
3pm 

Riley’s Farm 
Oak Glen, CA 
(District 
transportation) 

Revolutionary War 
Overnight 
Students will 
experience a living 
history exploration of 
the American 
Revolutionary War. 

5 Valeria Green 
Dawn Plumb 
Dawn 
McClelland 
(73) + 5 
chaperones 

$9,360 ASB Strategy 
#1 

 
EXHIBIT B: Assemblies 

Site Date Time Program/Purpose Location Consultant(s) Cost Funds Strategic 
Plan* 

Rogers 10/31/12 8 am 
9 am 

An Evening with Edgar Allen Poe 
Students in grades 5 & 6 will be 
exposed to writing and oral 
communication through visual and 
performing arts. 

Rogers JTL Productions 
Travis Rhett 
Wilson 
Chino, CA 

$800 Tier III Strategy 
#1 
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EXHIBIT C: Gifts 
Site Donor Donation/Purpose Amount 

RHMS Edison International Employee Contributions Campaign Check# 157340 $1125.00 
Crestmore Elementary Target, Take Charge of Education Check#2409921 $148.40 
Grand Terrace Elementary Target, Take Charge of Education Check#2412809 $106.07 
Grand Terrace Elementary IE Rollersports Check#4845 $23.00 
THMS Target, Take Charge of Education Check# 2423619 $76.15 
RHMS Coca-Cola Refreshments Check#06278163 $95.97 
Reche Canyon Elementary Target, Take Charge of Education Check#2420725 $139.60 
Washington High School Bethune Center Check#4340/Community Resource Fair $100.00 
Washington High School U.S. Army Money Order/Community Resource Fair $100.00 
Lincoln Elementary Target, Take Charge of Education  Check# 2406105 $258.52 
Terrace View Elementary Target, Take Charge of Education Check# 2406073 $598.81 

 
EXHIBIT D: Personnel 
I-A  Certificated – Regular Staff 
1. Avila, Maria de  Elem Tchr (tem)  Zimmerman 
2. Baeza, Arlina  Elem Tchr (tem)  McKinley 
3. Barrera, Melissa Elem Tchr (tem)  Zimmerman 
4. Bautista, Jennifer Elem Tchr (tem)  Zimmerman 
5. Berger, Stacey  Elem Tchr (tem)  Rogers 
6. Betten, Jody  Elem Tchr (tem)  Birney 
7. Bolanos, Ivonne  Elem Tchr (tem)  Birney 
8. Boutwell III, Richard Social Science Tchr ROHMS 
9. Brown, Erica  Elem Tchr (tem)  Lincoln 
10. Doolittle, Jeffrey  Elem Tchr (tem)  Cooley Ranch 
11. Emmerson, Katherine Elem Tchr   Zimmerman 
12. Fresques, Jay  Elem Tchr (tem)  THMS 
13. Garcia, Guy  Band Teacher  CMS 
14. Gautschi, Robyn Elem Tchr (tem)  Crestmore 
15. Gillem, Terry  Math Tchr (tem)  GTHS 
16. Houle, Kaylee  Elem Tchr (tem)  Grant 
17. Jones, Alisha  Elementary Teacher Wilson 

18. Lemons, Christee Elem Tchr (tem) ROHMS 
19. Love, Heather  Elem Tchr Smith 
20. Lozano, Cheyna Elem Tchr (tem) Grand Terrace 
21. Luna Vargas, Juan Elem Tchr (tem) McKinley 
22. Mojica, Gretzeel  Elem Tchr (tem) Crestmore 
23. Ocegueda, Mayra Spanish Tchr GTHS 
24. Pereyra, Rena  Elem Tchr (tem) Rogers 
25. Prothro, Rayna  Elem Tchr (tem) McKinley 
26. Ramos, Alice  Elem Tchr (tem) Zimmerman 
27. Rilloraza, Leslie  English Tchr (tem) BHS 
28. Rivas, Elodia  Elem Tchr (tem) Lincoln 
29. Rungo, Art  Elem Tchr (tem) Wilson 
30. Schwab, Ariel  Elem Tchr (tem) Cooley Ranch 
31. Smith, Tracey  Elem Tchr (tem) Crestmore 
32. Urrea, Lisa  Elem Tchr (tem) Birney 
33. Vo, Tham  Elem Tchr (tem) Birney 
34. Workman, Celine Elem Tchr (tem) Birney 

I-B  Certificated – Activity/Coaching Assignments  
1. Conner, Thomas   Assistant Varsity Football  GTHS 
I-C   Certificated – Hourly 
I-D Certificated Substitutes 
1. Conboy, Olivia 
2. Galban, Melissa 
3. Gudgeon, Kelsey 

4. Klopsch, Jorene 
5. Nemecek, Alyssa 

I-E   Certificated Management  
II-A  Classified – Regular Staff 
1. Arroyo, Elysa N.   Office Assistant II   CHS 
2. Kasulka, Mari W.   Library/Media Tech I  Zimmerman 
3. Nunez, Courtney L.   State Preschool Inst. Asst.  Grant SP 
4. Sinkfield, Isha L.   Health Assistant   Joe Baca MS 
5. Vasquez, Kathleen L.   Library/Media Tech I  Rogers 
II-B  Classified – Activity/Coaching Assignments 
1. Bennett, Ryan T.   Assistant Frosh/Soph Football (walk-on) GTHS 
2. Ellis, Keith J.    HD Frosh/Soph Football (walk-on) GTHS 
II-C  Classified – Hourly 
1. Becerra, Cecilia   AVID Tutor    CHS 
2. Enriquez, Victor   AVID Tutor    THMS 
II-D  Classified – Substitute 
1. Attaway, Linda   General Clerical Worker 
2. Caggiano, Sheila  General Clerical Worker (rehired) 
3. Contreras, Tamara  General Clerical Worker 
4. Dahlseid, Brianna  General Clerical Worker 
5. Hiltner, Kerissa  General Clerical Worker 

6. Irving-Singleton, Regina General Clerical Worker 
7. Olivar, Briana   General Clerical Worker 
8. Romero, Yvette  General Clerical Worker 
9. Wolderman, Senaie  General Clerical Worker 

Resignations: 
II   Classified   Position  Site  Employment Date Effective Date 

1. Equels, Jodie  Special Ed. Inst. Asst. Grand Terrace 07/31/2007  09/08/2012 
2. Sok, Khunary  Special Ed. Inst. Asst. Wilson  06/19/2006  09/26/2012 
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EXHIBIT E: Conferences 
Attendees: Site/Position Conference/Dates/Location Funds 
Ernie Guillen SSC/Energy Manager 2012 Energy Education Fall 

  National Training Conference 
October 14-16, 2012/Nashville, TN 

Energy Mgmt. 
Fund:  $2,409.84 

Lisa Lennox 
Kathleen Carlisle 

PPS/CPS 
WorkAbility Technician 

WorkAbility I Region 5 Fall Business Meeting 
October 15-17, 2012/Carlsbad, CA 

Special Ed. Fund: 
$1,479.20 

Todd Beal 
Melissa Kingston 

SSC/Director, Student Services 
Coordinator, CWA 

2012 National PBIS Leadership Forum 
October 17-19, 2012/Rosemont, IL 

No Cost to the 
District 

Todd Beal 
Patricia Navarro 

SSC/Director, Student Services 
Enrollment Specialist/CJUSD 
Homeless Liaison 

Fall Coordinators Meeting Homeless Ed 
October 22-23, 2012/Sacramento, CA 

Homeless Fund:  
$1,492.52 

Rick Feinstein 
Juanita Battistone 

Risk Mgmt./Health Benefits/Director 
Benefits Technician 

High Desert Trust 2012/Annual Meeting 
November 2-3, 2012/Laguna Beach, CA 

No Cost to the 
District 

Rick Berndt 
Heidi Henry 
Miguel Saucedo 
Sima Javaheri 
Valerie Gutierrez 
Rosalba Esparza 

CMS/Teachers California Mathematics Council Convention 
November 2-3, 2012/Palm Springs, CA 

General Fund:  
$2,756.66 

Jerry Almendarez D.O./Superintendent ACSA Leadership Summit & Urban Ed 
Council Meeting 
November 7-8, 2012/San Diego, CA 

Supt’s Dept. Fund:  
$900.34 

 
 

Minutes approved by Board on October 4, 2012 
 
 

               
Patricia Haro, Board Clerk      Jerry Almendarez, Superintendent 
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FACILITIES UPDATEFACILITIES UPDATE

September 20, 2012

Board Priorities Board Priorities 

Board Priority List (Approved July 7, 2012)
ProjectProject Est. CostEst. Cost Timeframe Timeframe RecommendationRecommendation
• CHS locker room, restroom, weight room $6,160,000* 2 years +/- RFQ Developed and Reviewed – Mailing list developed

•BHS stadium $7,840,000* 2 years +/- RFQ Developed and Reviewed – Mailing list developed

•CMS multi purpose room   $840,000 2 years +/- RFQ for Architectural Services - further scoping needed

•BHS/ CHS fresh coat of exterior paint $488,000 Summer 2012 BOE (10/4) – Painting to Start in approximately 2 weeks

•CHS pavement  $45,000 Summer 2012 COMPLETED August

•BHS pavement $45,000 Summer 2012 COMPLETED August

•CHS Improve curb appeal   $150,000 Q1 of 2013 Meetings with Site Administration and Higginson & Cartozian for design
presentation on 9/25 and 10/2 – BOE presentation on 10/18

•BHS Improve curb appeal   $150,000 Q1 of 2013 Meetings with Site Administration and Garcia & Associates for design
presentation on 9/26 and 10/3– BOE presentation on 10/18

•CMS athletic fields 
(RDA funds)  

$840,000 1 year +/- RFQ Developed and Reviewed – Mailing list developed

•CHS athletic fields 
(RDA funds)  

$1,050,000 1 year +/- RFQ Developed and Reviewed – Mailing list developed

•BHS baseball fields $490,000 1 year +/- RFQ Developed and Reviewed – Mailing list developed

•Athletic fields in Grand Terrace 
(RDA funds) 

$840,000 1 year +/- RFQ Developed and Reviewed – Mailing list developed

* Rough Estimate of Total Project Cost – Board Priority Approval for Design Only

ModernizationsModernizations

SCHEDULESCHEDULE

Interim Housing Move In: October 3rd 2012
Start of Construction:    October 22nd 2012
Complete Construction:  August 31st 2013

ModernizationsModernizations

New Lighting

Short Throw Projectors

T hi  W llTeaching Walls

Smart Boards

CrestmoreCrestmore ElementaryElementary

PROJECT SCOPEPROJECT SCOPE
Modernization of:

15 Classrooms
2 Kindergartens
Multipurpose Room
Lunch shelter
New administration building
Parking lot
Fire alarm
HVAC
Technology upgrades

Grant ElementaryGrant Elementary

PROJECT SCOPEPROJECT SCOPE
Modernization of:

17 Classrooms

2 Kindergartens

Multipurpose Room

Lunch shelter

Administration building

Fire alarm

HVAC

Technology upgrades
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Lewis Elementary SchoolLewis Elementary School

PROJECT SCOPEPROJECT SCOPE
Modernization of:

14 Classrooms

1 Kindergarten

Multipurpose Room

Fire alarm

HVAC

Technology upgrades

Lincoln Elementary SchoolLincoln Elementary School

PROJECT SCOPEPROJECT SCOPE
Modernization of:

14 Classrooms

1 Kindergarten

Multipurpose Room

Fire alarm

HVAC

Technology upgrades

Questions?Questions?



BOARD AGENDA 
 
 

REGULAR MEETING
October 18, 2012

 
CONSENT ITEM

TO: Board of Education 

PRESENTED BY: Mike Snellings, Assistant Superintendent, Educational Services Division 

SUBJECT: Approval of Consultant for Assembly Presentation 

GOAL: Improved Student Performance  

STRATEGIC PLAN: Strategy #1 – Communication 

BACKGROUND: See attached grid. 

BUDGET 
IMPLICATIONS: Impact to the general fund:  $85.00 

RECOMMENDATION: That the Board approve the consultant for assembly presentation as listed 
and expend the appropriate funds. 
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ASSEMBLIES/PROGRAMS:  Regular Meeting October 18, 2012  

*Strategy #1: We will establish an effective internal and external communications system to keep all partners informed about our mission, 
objectives, strategies, policies, successes, and strengths. 

 
 
Site Date Time Program/Purpose Location Consultant(s) Cost Funds Strategic 

Plan* 
Lincoln 11/9/12 8:30 am 

to 
2:15 pm 

Traveling Scientist 
To provide 3rd grade 
students with hands-on and 
interactive educational 
activities to reinforce science 
concepts and California 
history. 

Lincoln Inside the Outdoors 
School Program 
Orange county 
Department of Education 
Costa Mesa, CA 

$85.00 
(mileage) 

ASB Strategy 
#1 



 
 

 
BOARD AGENDA 

REGULAR MEETING
October 18, 2012

CONSENT ITEM

TO: Board of Education 

PRESENTED BY: Mike Snellings, Assistant Superintendent, Educational Services Division 

SUBJECT: Approval of Student Field Trips 

GOAL: Improved Student Performance 

STRATEGIC PLAN: Strategy #1 – Communication 

BACKGROUND: See attached grid.   

BUDGET 
IMPLICATIONS: Impact to the General Fund:  $37, 501 

RECOMMENDATION: That the Board approve the student field trips as listed and expend the 
appropriate funds. 
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* 
Strategy #1: We will establish an effective internal and external communications system to keep all partners informed about our mission, 
objectives, strategies, policies, successes, and strengths. 

 

 

FIELD TRIPS:  Regular Meeting  October 18, 2012 

Site Date Depart Return Destination Activity/Background Grade Teacher Cost Funding Strategi
c Plan* 

THMS 3/1/13 
to 

3/3/13 
(F/S/S) 

 

6:30 
am 

3:30 
pm 

Catalina Island 
Marine Institute 
Toyon Bay 
Catalina, CA 
(Transportation: 
Catalina Classic 
Cruises) 

Marine Biology Lab 
Students will receive a 
hands-on science 
education in the natural 
and marine 
environments. 

4 Kristin 
Griffith, 
Ryan 
Pacheco, 
Omar 
Vergara, 
Charise 
Riser 
(54) 

$14,461.00 ASB 
$13,981 

Site 
Discretionary 

$480 

Strategy 
#1 

Jurupa 
Vista 

5/6/13 
to 

5/8/13 
(M/T/W) 

9 am 12 pm Pali Institute 
Running Springs, 
CA 
(District 
transportation) 

Science Camp 
Students will participate 
in a hands-on life science 
education in the natural 
environment. 

6 Josie 
Desmond, 
Leslie 
Anderson, 
Sandi 
Stauffer, 
Faylene 
Pearsen, 
Lindsy 
Hughes 
(90) 

$23,040.00 ASB Strategy 
#1 
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 REGULAR  MEETING
October 18, 2012

CONSENT  ITEM
TO: Board of Education 

PRESENTED BY: Jaime R. Ayala, Assistant Superintendent, Business Services Division 

SUBJECT: Acceptance of Gifts 

GOAL: Community Relations 

STRATEGIC PLAN: Strategy #6 – Character 

BACKGROUND: The Board may accept gifts of money or property on behalf of the 
district in accordance with Board Policy #3290: Gifts, Grants and 
Bequests.  

 

RECOMMENDATION: That the Board accept the gift as listed on the attached matrix. 
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Site Donor Donation/Purpose Amount 
Sycamore Hills Target, Take Charge of Education Check# 2378189 $199.39 
Lincoln Target, Take Charge of Education Check# 2406105 $258.52 
Smith Target, Take Charge of Education Check#2412506 $136.66 
Crestmore Wells Fargo, Educational Matching 

Gifts Program 
Check#1020813 $36.00 

CHS Target, Take Charge of Education Check#2409529 $512.68 
Wilson Wilson PTA Check#1292/Kinder field trip $650.00 
Lewis Target, Take Charge of Education Check# 2417161 $77.50 
Lewis Coca Cola,  Check# 06228434 $12.00 
THMS Sandals Church 37 Teacher Tote bags with school supplies Value: $1,500.00 
RHMS Target, Take Charge of Education Check#2421493 $176.61 
Zimmerman Target, Take Charge of Education Check# 2424692 $267.20 
CHS Virginia Martinez Check# 1521/Campus Beautification/ASB $25.00 
CHS Cecilia Cabrera Check# 2005/Campus Beautification/ASB $100.00 
CHS Friends of John Mitchell Check#1110/Campus Beautification/ASB $950.00 
CHS Ronald Perez Check#2268/Interact Club/ASB $150.00 
CHS Mary Jane Martinez Check#5481/Campus Beautification/ASB $200.00 
CHS Abrianne Easton Check#1719/Campus Beautification/ASB $100.00 
CHS Frances Armenta Check#11830/Campus Beautification/ASB $50.00 
CHS Tobin Brinker CASH/Campus Beautification/ASB $100.00 
CHS Louie & Herlinda Hernandez Check# 6826/Campus Beautification/ASB $100.00 
CHS Louie Rodriguez Check#0137/Campus Beautification/ASB $20.00 
CHS Joa & Abe Beltran Check#1947/Campus Beautification/ASB $25.00 
CHS Dorene Dominguez Check#1306/Campus Beautification/ASB $25.00 
Terrace View Terrace View PTA Check #3005/ASB/Pumpkin Patch Field Trip $609.00 
Terrace View  Terrace View PTA Check#3006/ASB/Riley’s Farm Field Trip $1,967.00 
    
    



BOARD AGENDA 
 
 

 REGULAR  MEETING
October 18, 2012

CONSENT  ITEM
TO: Board of Education 

PRESENTED BY: Jaime R. Ayala, Assistant Superintendent, Business Services Division 

SUBJECT: Approval of Amended Gift Acceptance  

GOAL: Community Relations 

STRATEGIC PLAN: Strategy #6 – Character 

BACKGROUND: The Board may accept gifts of money or property on behalf of the 
district in accordance with Board Policy #3290: Gifts, Grants and 
Bequests.  

On May 3, 2012, the Board of Education accepted a donation from 
Terrace View Elementary School PTA in the amount of $1,500.00 for 
the purpose of printing costs associated with the program for the school 
production of Beauty and the Beast.  Due to time constraints, the 
school used its own general school site funds to pay for the program 
costs.  The PTA has voted to revise its intended use of the donation and 
would like the donation to be used to reimburse the school site for the 
funds that it expended to pay for the printing costs.     

RECOMMENDATION: That the Board accept the gifts as listed on the attached matrix. 
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Site Donor Donation/Purpose Amount 
Terrace View Terrace View PTA Check# 2941Site General Fund $1,500.00 
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 REGULAR  MEETING
October 18, 2012

CONSENT  ITEM
TO: Board of Education 

PRESENTED BY: Jaime R. Ayala, Assistant Superintendent, Business Services Division 

SUBJECT: Approval of Agreement with the Orange County Superintendent of 
Schools, Inside the Outdoors Field Programs [#50073] (2012-13) 

GOAL: Student Performance / Budget Planning / Safety & Attendance /  
Community Relations & Parent Involvement 

STRATEGIC PLAN: Strategy #1 – Communication
Strategy #2 – Curriculum 
 

BACKGROUND: Each year, Colton Joint Unified School District schools participate in 
the Inside the Outdoors Field Programs operated by the Orange 
County Superintendent of Schools.  The program is fully aligned with 
the new California Science Standards as well as all other content area 
standards and operated by certificated staff 24 hours per day. 
 
As outlined in Exhibit A of the Inside the Outdoors Program 
agreement, the District shall be billed and agrees to pay based on the 
number of students that actually participate, but no less than ninety 
percent (90%) of the number of students.  
 
The following schools have been sponsored to participate in the Inside 
the Outdoors Field Program at no charge: 

Participating School Sites  Number of Students Attending 
Lincoln Elementary   100 
 

BUDGET 
IMPLICATIONS: No impact to the General Fund 

RECOMMENDATION: That the Board approve the agreement with the Orange County 
Superintendent of Schools, Inside the Outdoors Field Programs 
[#50073] (2012-13). 
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 REGULAR  MEETING
October 18, 2012

CONSENT  ITEM

TO: Board of Education 

PRESENTED BY: Jaime R. Ayala, Assistant Superintendent, Business Services Division 

SUBJECT: Approval of Parent and/or Booster Clubs and Organizations (2012-13) 

GOAL: Student Performance / Community Relations & Parent Involvement 

STRATEGIC PLAN: Strategy #1 – Communication
Strategy #6 – Character 

BACKGROUND: In accordance with Board Policy 1230 any person or group desiring to raise 
money to benefit a student or students at one or more schools within the 
district shall request authorization to so operate in accordance with 
Education Code 51521, by making application to the Governing Board. 

The following Parent and/or Booster Club and Organization have submitted 
an application: 

Zimmerman Elementary – Walter Zimmerman Elementary PTO 

BUDGET 
IMPLICATIONS: No impact to the General Fund 

RECOMMENDATION: That the Board approve Parent and/or Booster Clubs and Organizations 
(2012-13). 
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BOARD AGENDA 

 
 

 REGULAR  MEETING
October 18, 2012

CONSENT  ITEM 

TO: Board of Education 

PRESENTED BY: Ingrid Munsterman, Assistant Superintendent, Human Resources Division 

SUBJECT: Approval of the Memorandum of Understanding and Agreement (C-
1003667) with Riverside County Superintendent of Schools for 
Participation in the RIMS-BTSA Professional Teacher Induction 
Program (2012-13) 

GOAL: Personnel Development 

STRATEGIC PLAN: Strategy #1 – Communication 

BACKGROUND: The District has received an agreement with Riverside County 
Superintendent of Schools for participation in the RIMS-BTSA Consortium 
Professional Teacher Induction Program for the term of July 1, 2012 to June 
30, 2013.  Through RIMS-BTSA new teachers are provided with training to 
enhance their teaching practice to support their success in the classroom and 
improve student performance while working to obtain their clear credential. 

RIMS-BTSA will provide training for a total of three (3) new support 
providers to be trained in the RIMS-BTSA Induction Program 2-Day Initial 
Training.  RIMS-BTSA will reimburse the District for sub costs associated 
with this training at a rate of up to $125 per day for two days not to exceed 
$250 per Support Provider trained.  The total for this reimbursable 
expenditure shall not exceed $750. 

A modification to this agreement will be initiated in January, 2013 once the 
official enrollment of fully eligible participating teachers is determined, and 
provided to the District in February, 2013.  Fully trained Support Providers 
receive $2,000 per Participating Teacher served.  The reimbursement to the 
District will be up to $2,025 per fully eligible and enrolled participating 
teacher in the 2012-2013 RIMS-BTSA Induction Program. 

BUDGET 
IMPLICATIONS: The Program provides reimbursement up to $250 per new Support Providers 

trained (maximum 3).  The Program provides reimbursement up to $2,025 
per fully eligible and enrolled Participating Teacher. 

RECOMMENDATION: That the Board approve the Memorandum of Understanding and Agreement 
(C-1003667) with Riverside County Superintendent of Schools for 
participation in the 2012-13 RIMS-BTSA Teacher Induction Program. 
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Agreement Number C-1003667 
Fiscal Year 2012-13 

Page 1  
Rev. 1/10 

RIVERSIDE COUNTY SUPERINTENDENT OF SCHOOLS 

3939 Thirteenth Street/P.O. Box 868 

Riverside, California 92502 

 
MEMORANDUM OF UNDERSTANDING AND AGREEMENT 

 FOR PARTICIPATION IN THE RIMS-BTSA CONSORTIUM PROFESSIONAL 
TEACHER INDUCTION PROGRAM 

FISCAL YEAR 2012-13 

 
This MOU/Agreement, effective July 1, 2012, by and between Riverside County 

Superintendent of Schools, the LEA for RIMS Beginning Teacher Support and Assessment 

Professional Teacher Induction Program Consortium (RIMS-BTSA), hereinafter referred to as the 

"SUPERINTENDENT," and Colton Joint Unified School District hereinafter referred to as the 

"EMPLOYING AGENCY" to implement the Beginning Teacher Support and 

Assessment/Induction Program within the RIMS (Riverside, Inyo, Mono, and San Bernardino 

counties) and other select regions within the State of California;  

Purpose:  The purpose of this MOU/Agreement is to establish a formal working relationship 

between the parties to this MOU/Agreement: and to set forth the operative conditions, which will 

govern this partnership.  The SUPERINTENDENT and the EMPLOYING AGENCY will form a 

partnership in providing and coordinating services as part of the RIMS-BTSA Consortium 

Professional Teacher Induction Program, hereafter referred to as RIMS-BTSA.  

W I T N E S S E T H 

1. The EMPLOYING AGENCY agrees to participate in the SUPERINTENDENT’S RIMS-
BTSA Induction program and receive funding to be used by the EMPLOYING 
AGENCY to support its’ participating teachers in the RIMS-BTSA Induction Program. 
 
Each BTSA participant must submit a consent form to the RIMS-BTSA program and be 
fully eligible to participate in BTSA/Induction. EMPLOYING AGENCY funding is 
based on the number of fully eligible participants. 

 
2. The SUPERINTENDENT agrees to:  

a. Provide appropriate staff to operate and administer the program. 
 

b. SUPERINTENDENT agrees to reimburse the EMPLOYING AGENCY as 
follows: 
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A total of 3 (number of teachers) new Support Provider(s) employed by the 
EMPLOYING AGENCY to be trained in the RIMS-BTSA Induction 
Program 2-Day SP Initial Training at a rate of up to $125.00 per day for 
two days not to exceed $250.00 per Support Provider trained.  The total 
for this reimbursable expenditure is $750.00. 

 

The total of this MOU/Agreement shall not exceed $750.00 without prior written 
consent of the SUPERINTENDENT. 

 

c. A modification to this agreement will be initiated by the SUPERINTENDENT in 
January, 2013 once the official enrollment of fully eligible participating teachers 
of the EMPLOYING AGENCY has been determined and will be provided to the 
EMPLOYING AGENCY at the February, 2013 District Liaison Meetings for 
EMPLOYING AGENCY approval. The reimbursement to the EMPLOYING 
AGENCY will be up to $2,025.00 per fully eligible and enrolled participating 
teacher in the 2012-13 RIMS-BTSA Induction Program.    

 

d. The funding under this MOU/Agreement shall only be expended against 
applicable “Release Time”, “Staff Development”, and/or “Additional Support” as 
defined by the RIMS-BTSA Induction Program directly related to the RIMS-
BTSA participating teacher (PT) as described in the “Attachment A” section of 
this agreement. 

 

e. All permissible expenditures accrued by the EMPLOYING AGENCY under the 
terms of this MOU/Agreement shall be reimbursed by the SUPERINTENDENT 
upon receipt of EMPLOYING AGENCY invoice(s) detailing how the 
EMPLOYING AGENCY’S BTSA Induction funding was spent during the 
MOU/Agreement year and all required supporting documentation.  All invoices 
must have a breakdown of how the BTSA Induction funds of this 
MOU/Agreement were expended during the MOU/Agreement period by the 
EMPLOYING AGENCY and must include all required supporting 
documentation in order for payment to the EMPLOYING AGENCY to be 
processed.   

 
f. All invoices need to be submitted to the SUPERINTENDENT to the attention of 

Lisa Cassel, Administrator beginning February 1, 2013.  An EMPLOYING 
AGENCY may submit multiple invoices during the period of February 1, 2013 
and June 15, 2013 for paid expenditures. All funds must be expended within the 
term period of this MOU/Agreement.   

 
g. The EMPLOYING AGENCY has until June 30, 2013 to expend the BTSA 

Induction funds.   All invoices(s) must be received no later than June 15, 2013.  
Any EMPLOYING AGENCY invoice(s) with required supporting 
documentation not detailed and/or received after June 15, 2013, may not be 
reimbursed.  All invoices need to be submitted to the SUPERINTENDENT to the 
attention of Lisa Cassel, Administrator. 

 
h. Provide program activities such as: 
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1.   Institutional Committee meetings 
2.   RIMS-BTSA Governance Team meetings 
3.   RIMS-BTSA Induction Program Unit meetings 
4.   New Teacher Orientations (NTOs) within the EMPLOYING AGENCY or 
      regional. 
5.   FACT SP Initial Teacher Trainings 
6.   FACT SP Follow-up Trainings 
7.   Inquiry Support Sessions (ISS) 
8.   District Liaison meetings 
9.   End of the year Colloquium 
 

i. Provide RIMS-BTSA program services to actively enrolled participating teachers 
and support providers in participating EMPLOYING AGENCIES. 

 

j. Establish and maintain accurate records and reports.  Maintain a confidential file 
on each participating teacher, which includes the following: 

 

1. State-required Consent Form 
2. Copies of all FACT (Formative Assessment for California Teachers) 

completion activities submitted/completed for Year 1 and Year 2 
participation for each Participating Teacher (PT)  

3. Three Individual Induction Plans (IIP), one for Year 1 and two for Year 2. 
4. Induction Program Completion Requirements document upon completion of 

the second year of the RIMS-BTSA program. 
5. Maintain the RIMS BTSA Online (RBO) system for credential tracking of 

each participating teacher. 
 

k. Provide the California Commission on Teacher Credentialing (CCTC) and the 
California Department of Education (CDE) all report documents and other 
information requested on all matters related to the RIMS-BTSA’S program 
requirements and activities.   

 

l. Convene the Governance Team monthly and District Liaisons quarterly, and 
develop other administrative processes as provided for in the program 
description. 

 

m. Establish and coordinate all FACT SP Initial Training (two full day) and four 
Follow-ups for all new SPs; four FACT SP Follow-up Training sessions for all 
returning SPs four times per year of continual training of the EMPLOYING 
AGENCY support providers to be held in various and designated locations 
within the RIMS region. 

 

n. Appoint a project teacher and/or coordinator with sufficient FTE (full-time 
equivalency chart below) to fulfill the perspective project teacher and/or 
coordinator roles and responsibilities for the actual numbers of participating 
teachers in the RIMS-BTSA Consortium Professional Teacher Induction 
Program: 

 

1. 1-20 participating teachers        1 hour daily  0.17 FTE 
2. 21-40 participating teachers        2 hours daily  0.33 FTE 
3. 41-50 participating teachers        3 hours daily  0.50 FTE 
4. 51-60 participating teachers        4 hours daily  0.66 FTE 
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5. 60-100 participating teachers      6 hours daily  1.00 FTE 
 

o. Participate in the program evaluation. 
 
n. Develop and maintain a budget that allocates amounts sufficient to meet the costs 

of implementing its program responsibilities as described above.   
 
 

 
o. Provide the EMPLOYING AGENCY quarterly and year-end expenditure reports 

of the EMPLOYING AGENCY’S contract balance and maintain all the 
EMPLOYING AGENCY’S funding documentation required by RIMS-BTSA 
and the state. 

 
3. The EMPLOYING AGENCY agrees to: 
 

a. Appoint a district liaison to fulfill the EMPLOYING AGENCY designated district 
liaison roles and responsibilities for the actual number of participating teachers and 
support providers in the RIMS-BTSA program. 

 
b. Identify and serve all participating teachers who are eligible for RIMS-BTSA 

services as described by the state guidelines.  
 

c. Identify all school sites with RIMS-BTSA eligible participating teachers and provide 
appropriate and sufficient information to all site administrators within the employing 
agency.  

 
d. Provide RIMS-BTSA participating teachers one-to-one or small group consultations 

between support provider and participating teacher(s). 
 

e. Attend District Liaison Meetings each meetings each quarter. 
 

f. Provide experienced teacher(s) (3 years of teaching experience and possess a 
California Clear Credential) who will be selected and working as RIMS-BTSA 
support provider(s) the opportunity to participate in FACT SP Initial Teacher 
trainings and FACT SP Follow-up trainings.  

 
g. Coordinate and facilitate the hiring of and monitor the effectiveness of qualifying 

EMPLOYING AGENCY support providers.  
 

h. Participate in all RIMS-BTSA program evaluations, including but not limited to the 
State’s BTSA Induction Program required surveys participating teachers, support 
providers, and site administrators. 

 
i. Verify all SP work has been completed to ensure all participating teacher he/she 

worked with and supported achieved full completion of the participating teacher’s 
FACT work prior to the SP receiving his/her final SP Stipend payment for the year. 

 
j. All SP Stipends need to be paid to each EMPLOYING AGENCY support provider 

for all participating teacher he/she worked with and supported to full completion of 
the participating teacher’s FACT work by June 30, 2012 to be eligible for 
reimbursement.  

 
k. Submit invoices providing a complete expenditure breakdown/allocation of 

EMPLOYING AGENCY’S use of these funds as described in 2(c) and all required 
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documentation sought by RIMS-BTSA in its capacity as LEA of the RIMS-BTSA 
program.  

 
 
 
 

 
l. Develop and maintain budgets that allocate amounts sufficient to meet the costs of 

implementing its program responsibilities as described in paragraph 3 (a-j). Total 
BTSA/Induction funding will be allocated based on the official enrollment and 
participation of eligible teachers in the RIMS-BTSA program as described in 2 (b), 2 
(c), and 2 (d).  The EMPLOYING AGENCY must use the following SACS Codes 
when establishing and maintaining its’ BTSA/Induction Budget:  Resource #0832, 
Goal #7110, and Object Code #8677.    

 
m. BTSA Induction funding received from the SUPERINTENDENT cannot be co-

mingled with other funds within the EMPLOYING AGENCY. 
 

n. Expend BTSA Induction funding received from the SUPERINTENDENT will be 
used for only BTSA Induction expenditures according to the grant’s expenditure 
guidelines outlined in “Attachment A”. 

 
4. The term of this MOU/Agreement shall be from July 1, 2012, to and including June 30, 

2013. 
 
5. Contract and monitoring responsibilities for this MOU/Agreement rest with the 

SUPERINTENDENT. 
 

6. Any and all products developed by the RIMS-BTSA consortium are the exclusive 
property of the SUPERINTENDENT. 

 
7. Employees, staff, and subcontractors of the EMPLOYING AGENCY, as a co-sponsor of 

the RIMS-BTSA Consortium Professional Teacher Induction Program, have permission 
to reproduce and use the products in the RIMS-BTSA program execution without the 
expressed written permission of the SUPERINTENDENT and the RIMS-BTSA 
consortium.  It is prohibited for anyone to copy or use the products of the RIMS-BTSA 
consortium Professional Teacher Induction Program for profit or any other purpose. 

 
8. The SUPERINTENDENT and the RIMS-BTSA consortium shall have the authority to 

adapt and adopt materials developed by the RIMS-BTSA consortium for dissemination 
purposes.  

 
9. It is agreed that the EMPLOYING AGENCY or any employee or agent of the DISTIRCT 

is acting as an independent contractor and not as an agent or employee of the said 
SUPERINTENDENT. 

 
10. It is agreed that the SUPERINTENDENT will not withhold any federal or state income 

tax from payment made pursuant to this contract, but will provide the EMPLOYING 
AGENCY with a statement of invoiced expenditures at end of each calendar year. 

 
11. The EMPLOYING AGENCY certifies that it is aware of the laws of the State of 

California requiring employer to be insured against liability for Worker’s Compensation 
and shall comply with such laws during the term of this contract. 
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12. The parties hereto, and each of them, do hereby mutually agree to indemnify, defend, 
save, and hold harmless each other, and their respective officers, agents, servants, and 
employees, of any from any and all liability, claims demands, debts, suits, actions and 
causes of action, including wrongful death and reasonable attorneys fees for the defense 
thereof, arising out of or in any manner connected with the performance of any act or 
deed under or pursuant to the terms and provisions of this MOU/Agreement by such 
indemnifying party, or its officers, agents, servants, and employees. 

 
13. Neither this MOU/Agreement nor any duties or obligations under this MOU/Agreement 

may be assigned by EMPLOYING AGENCY without the prior written consent of the 
SUPERINTENDENT. 

 
14. The EMPLOYING AGENCY and all of the EMPLOYING AGENCY’S employees or 

agents shall secure and maintain in force such licenses and permits that are required by 
law, in connection with the furnishing of materials, supplies, or services herein listed.  

 
 15. This contract may be amended only by the mutual written consent of the parties hereto, 

except that the SUPERINTENDENT may unilaterally amend the contract to accomplish 
the below-listed changes: 

 
a. Increases in dollar amounts. 
b. Changes as required by law. 

 

IN WITNESS WHEREOF, the parties hereto have executed this MOU/Agreement on the day and 

year first above written. 

 
 
Riverside County     Colton Joint Unified School District 
Superintendent of Schools     
 
 
             
 Authorized Signature        Authorized Signature 
 
Barbara Howard, Director II          
 Printed Name and Title     Printed Name and Title 
 
Date        Date       
 
       Email: robert_verdi@cjusd.net 
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ATTACHMENT A 

Reimbursable Expenditures through the RIMS-BTSA Induction Program for Fiscal Year 2012-
2013 up to $2,025.00 per fully eligible Participating Teacher (PT) 

 
RELEASE TIME: 
[At EMPLOYING AGENCY sub costs (daily pay rate plus applicable payroll taxes or fixed 
costs), may be allocated for each PT, if applicable]  
 

• Time for the Participating Teacher to do classroom observation.  It is necessary to have a 
substitute in the classroom while the PT is released.  Daily rate and fixed costs or payroll 
taxes for the substitute is reimbursable. 

• Time for the Participating Teacher to attend staff development sessions that relates to 
his/her credential requirements which are held during the PT’s regular contract time.  It is 
necessary to have a substitute in the classroom while the PT is released.  Daily rate and 
fixed costs or payroll taxes for the substitute is reimbursable. 

• Time for the Participating Teacher to attend a workshop that relates to his/her credential 
requirements.  It is necessary to have a substitute in the classroom while the PT is based.  
Daily rate and fixed costs or payroll taxes for the substitute is reimbursable. 

• Substitute costs for the Support Provider (SP) to attend FACT SP Initial and/or FACT SP 
Follow-up trainings held by the RIMS-BTSA Induction program, as well as, classroom 
observation(s) of the SP’s assigned participating teacher(s). 

 
STAFF DEVELOPMENT: 
 

• Time for the Participating Teacher to attend staff development sessions or workshops that 
relate to his/her credential requirements which are held outside of their regular contract 
time and the EMPLOYING AGENCY has paid the PT for the additional time.  The 
salary and fringes for the additional time to the PT are reimbursable.  (Sign-In Sheets 
Required). 

 
ADDITIONAL SUPPORT: 
 

• The fee of an outside speaker whom comes to the EMPLOYING AGENCY to facilitate a 
staff development session that relates to the Induction Program participation of the PT(s). 

• The registration fee to send a Participating Teacher to a workshop that relates to his/her 
Induction Program participation which is held outside the EMPLOYING AGENCY. 

• Additional stipend for Support Provider, not paid by another fund source within the 
EMPLOYING AGENCY. 

• Stipend for the Support Provider (the EMPLOYING AGENCY needs to include the 
Support Providers name with which BTSA Participating Teacher the Support Provider is 
working with and how much of the BTSA Induction funding is being used towards 
Support Provider’s stipend). 

• 10% of total the EMPLOYING AGENCY’s BTSA Induction funding can be utilized for 
BTSA support staff costs within the EMPLOYING AGENCY. 

• Professional Development material purchased by the EMPLOYING AGENCY for the 
Participating Teacher.  (Non-consumable material). 

• Mileage reimbursement, not to exceed the annual IRS rate, for Support Providers to 
attend trainings specific to BTSA related activities held by RIMS-BTSA Induction.  

• Up to $150.00 can be used for Professional Growth Material only.  (Receipts must be 
provided; no materials that can or will be used with students qualify).  Professional 
Growth material that can be given to any teacher regardless of subject taught generally 
qualifies.  
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The SUPERINTENDENT requests that the EMPLOYING AGENCY invoice(s) for 
reimbursements to begin once the EMPLOYING AGENCY receives its’ fully executed 
funding MOU/Agreement from the SUPERINTENDENT.   
 
Status of funding versus billed reimbursements is reflected on the quarterly report, Statement 
of Account, given out at each of the District Liaison Meetings.  The Statement of Account is 
continuously updated and provided to each EMPLOYING AGENCY by the Riverside 
County Office of Education, RIMS-BTSA Induction Program at the District Liaison meetings 
and upon request. 

 
Non-reimbursable Expenditures through the RIMS-BTSA Induction Program  
for Fiscal Year 2012-2013 
 

• Participating Teachers who are not officially enrolled and state funded participants 
• Rental cars 
• Out of state mileage reimbursement 
• Food or catering expenditures 
• Out of state hotel and travel expenditures 
• Conference costs for the Support Provider 
• Travel expenditures for the Support Provider not specific to BTSA related activities 
• Supplies (office supplies, classroom supplies, or printing) for the SP or PT 
• Manipulatives and instructional material used by the teacher in the classroom 
• Indirect Costs 
• Fee of a speaker, employed by the district, to present a workshop 
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BOARD AGENDA
REGULAR MEETING

October 18, 2012

ACTION ITEM
TO: Board of Education

PRESENTED BY: Ingrid Munsterman, Assistant Superintendent, Human Resources Division

SUBJECT: Approval of Personnel Employment and Resignations/Separations

GOAL: Human Resources Development

STRATEGIC PLAN: Strategy #1 – Communication

BACKGROUND: Administrative Regulations AR 4112 and 4212 Appointment and Conditions of 
Employment states:  Upon recommendation of the Superintendent, the 
Governing Board shall approve the appointment of all certificated (AR 4112) 
and classified (AR 4212) employees.

Listed below are the recommendations for personnel employment along with their respective positions and 
sites. 
Employment: 
I-A  Certificated – Regular Staff 

1. McMillin, Virginia    State Preschool Teacher    Rogers 
2. Ortiz, Maria R.    Head Start Teacher    San Salvador 

I-B  Certificated – Activity/Coaching Assignments 
1. Brown, Raymonn G.   HD Frosh/Soph Basketball    BHS 
2. Carballo, Fabian A.   HD JV Soccer     BHS 
3. Doolittle, Jeffrey    HD JV Soccer     GTHS 
4. Howard, Marc P.    HD Varsity Soccer    BHS 
5. Johnson, David P.   HD JV Basketball     BHS 
6. Neace, James N.    HD Varsity Basketball    BHS 
7. Padilla, Steven J.    HD JV Wrestling     BHS 
8. Perez, Gerardo    HD JV Basketball     GTHS 
9. Ponce, Armando    HD Varsity Soccer    CHS 
10. Quiroz, Rosa    HD Varsity Soccer    BHS 
11. Schaefer, Gabriel C.   HD Varsity Wrestling    BHS 

I-C   Certificated – Hourly ~ None  
I-D   Certificated – Substitute Teachers 

1. LaMonica, Erika 
2. Ramirez, Wendy 

I-E   Certificated Management ~ None 
II-A  Classified – Regular Staff 

1. Reyna, Peter    Library/Media Tech I     Crestmore 
II-B  Classified – Activity/Coaching Assignments 

1. Beteta, Erwing R.    HD JV Soccer (walk-on, returning)   BHS 
2. Chung, Dale A.    HD Frosh/Soph Basketball (walk-on, returning) BHS 
3. Lopez, Guadalupe   HD JV Soccer (walk-on, returning)   BHS 
4. Mendoza, Kenneth P.   HD JV Football (walk-on, returning)   BHS 
5. Rodriguez, Nancy    HD JV Soccer (walk-on)    GTHS 
6. Roman, Mark A.    HD JV Basketball (walk-on)   GTHS 
7. Rosas, Victor    HD JV Soccer (walk-on)    GTHS 

II-C  Classified – Hourly 
1. Haro, Vanessa E.    AVID Tutor     CHS 

II-D  Classified – Substitute ~ None 
Resignations/Separations: 
I   Certificated  Position  Site  Employment Date Effective Date 

1. Stubbs, Patricia  Teacher   Reche Canyon 09/06/1990  11/28/2012 
II   Classified 

1. Fernandez, Adriana State Preschool IA San Salvador 06/09/2008  09/29/2012 
RECOMMENDATION: That the Board approve personnel employment and resignations/separations as 

presented. 

ACTION: On motion of Board Member __________________________ and 
_____________________________, the Board approved the above 
recommendation as presented.
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BOARD AGENDA 

REGULAR MEETING
October 18, 2012

 
ACTION ITEM

TO: Board of Education

PRESENTED BY: Ingrid Munsterman, Assistant Superintendent, Human Resources Division

SUBJECT: Approval of Conference Attendance 

GOAL: Human Resources Development 

STRATEGIC PLAN: Strategy #1 – Communication 

 Dara DeVicariis – CHS
  Teacher 
 

California Science Teachers
  Conference 
October 19-21, 2012 
San Jose, CA 
General Fund:  $125.00 

 Mads Reynolds – D.O./Ed. Svcs.
  Teacher on Assignment 
 

Digging Deeper Into the 
  Common Core Standards 
November 8-9, 2012 
San Francisco, CA 
Title I Fund:  $1,778.56 

BUDGET 
IMPLICATIONS: General Fund/Title I Fund Expenditure:  $1,903.56 

RECOMMENDATION: That the Board approve conference attendance as presented. 

ACTION: On motion of Board Member _________________________ and 
________________________________, the Board approved the above 
recommendation as presented. 
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BOARD AGENDA 
 

 REGULAR  MEETING
October 18, 2012

ACTION  ITEM

TO: Board of Education 

PRESENTED BY: Jaime R. Ayala, Assistant Superintendent, Business Services Division 
 

SUBJECT: Approval of Colton-Redlands-Yucaipa Regional Occupational 
Program (CRY-ROP) Master Agreement for Programs and 
Services for the 2012-13 School Year 

GOAL: Student Performance, Personnel Development, Community Relations 
& Parent Involvement 

STRATEGIC PLAN: Strategy #5 – College Career 

BACKGROUND: Pursuant to Ed Code 52300 et seq., CRY-ROP is authorized to 
establish and maintain Regional Occupational Program activities at 
various locations within the District pursuant to the Grants of 
Authority contained in the Joint Powers Agreement. Master agreement 
for Programs and Services is renewed annually. In addition there are 
addendums to the Master Agreement which apply to Colton Joint 
Unified School District, which are as follows: 
 
Addendums applicable to Colton Joint Unified School District:   

A – Support Services – Supplies, Services, & Safety Training 
B – Support Services – Classrooms 
C – Support Services – Career Guidance 
F – Invoice Format 
G – Lease of Property 
G-1 – Use of Facilities 
I – Payment of Copier Costs 

BUDGET 
IMPLICATIONS: In-kind contribution not to exceed $3,000 

RECOMMENDATION: That the Board approve the Colton-Redlands-Yucaipa Regional 
Occupational Program (CRY-ROP) Master Agreement for Programs 
and Services for the 2012-13 School Year. 

ACTION: On motion of Board Member ______________ and _____________, 
the Board approved the agreement as presented. 
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BOARD AGENDA 
 
 

 REGULAR  MEETING
October 18, 2012

ACTION ITEM
TO: Board of Education 

PRESENTED BY: Jaime R. Ayala, Assistant Superintendent, Business Services Division 

SUBJECT: Approval of Classroom Maintenance Agreement (12/13-0484) and 
MOU for District Use of County Classroom (12/13-0485) with the 
San Bernardino County Superintendent of Schools 

GOAL: Facilities / Support Services 

STRATEGIC PLAN: Strategy #4 – Facilities 

BACKGROUND: The San Bernardino County Superintendent of Schools has maintained 
ongoing classroom lease agreements with the Colton Joint Unified 
School District for special education classes. 
 
Renewal of the Memorandum of Understanding (MOU) for District use 
of county classroom from July 1, 2012 through and including June 30, 
2013 at the following site: 
 
Smith Elementary School  1 classroom 
 
Renewal of Maintenance Agreement effective July 1, 2012 through and 
including June 30, 2013, the San Bernardino County Superintendent of 
Schools owns and will operate special education classes in its 
classrooms at the following sites: 
 
Lewis Elementary School  1 classroom 
San Salvador MTU   3 classrooms 
Smith Elementary School  3 classrooms 
Colton High School   1 classroom 
  
Total: 10 classrooms at $3,237.09, estimated per classroom, equals  

$32,370.90 
 

BUDGET 
IMPLICATIONS: General Fund Revenue: $32,370.90 

RECOMMENDATION: That the Board Approve the Classroom Maintenance Agreement 
(12/13-0484) and MOU for District Use of County Classroom (12/13-
0485) with the San Bernardino County Superintendent of Schools. 

ACTION: On motion of Board Member ______________ and ______________ , 
the Board approved the recommendation, as presented. 
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BOARD AGENDA 
 
 

 REGULAR  MEETING
October 18, 2012

ACTION ITEM
TO: Board of Education 

PRESENTED BY: Jaime R. Ayala, Assistant Superintendent, Business Services Division 

SUBJECT: Approval of Classroom Lease Agreement (12/13-0482) with the 
San Bernardino County Superintendent of Schools 

GOAL: Facilities / Support Services 

STRATEGIC PLAN: Strategy #4 – Facilities 

BACKGROUND: The San Bernardino County Superintendent of Schools has maintained 
ongoing classroom lease agreements with the Colton Joint Unified 
School District for special education classes. 
 
The Memorandum of Understanding (MOU) establishes use of a 
district classroom for use by the county from July 1, 2012 through and 
including June 30, 2013 at the following site: 
 
Joe Baca Middle School  1 classroom 
 
 

BUDGET 
IMPLICATIONS: General Fund Revenue: $3,237.09 

RECOMMENDATION: That the Board approve the Classroom Lease Agreement (12/13-0482) 
with the San Bernardino County Superintendent of Schools 

ACTION: On motion of Board Member ______________ and ______________ , 
the Board approved the recommendation, as presented. 

B-5







 



BOARD AGENDA 
 
 

 REGULAR MEETING
October 18, 2012

ACTION ITEM
TO: Board of Education
  
PRESENTED BY: Jaime R. Ayala, Assistant Superintendent, Business Services Division 
 
SUBJECT: Approval to File a Notice of Completion for Bithell Inc., Bid #08-

14, Category 11, for the Grand Terrace High School Construction 
Project

  
GOAL: Facilities / Support Services 
  
STRATEGIC PLAN: Strategy #4 – Facilities  
  
BACKGROUND: The contractor has completed their work in accordance with the 

contract documents.  District staff and consultants conducted walk-
through inspections of the project.  The project was found to be 
complete and in satisfactory condition.  Final 10% contract retention 
will be released per the conditions of the contract documents. 

  
BUDGET 
IMPLICATIONS: 

 
Fund 35 – State Funding Expenditure: $62,312.42 

  
RECOMMENDATION: That the Board approve filing a Notice of Completion for Bithell, Inc., 

Bid #08-14, Category 11, for the Grand Terrace High School 
Construction Project. 

  
ACTION: On motion of Board Member ______________ and _____________, 

the Board approved the recommendation, as presented. 
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NOTICE OF COMPLETION OF WORK 

(Civil code 3093-Public Works) 
To be recorded with the County Recorder 
within 10 days after completion. 
RECORDING REQUESTED BY: 

COLTON JOINT UNIFIED SCHOOL DISTRICT 
WHEN RECORDED, RETURN TO: 

Colton Joint Unified School District 
1212 Valencia Drive 
Colton, CA 92324 
ATTN: Jaime R. Ayala 

 Assistant Superintendent, Business Services Division 
NO recording fee. (For Recorders Use) 

Exempt from fees per Government Code Section 27383 

__________________________NOTICE OF COMPLETION OF WORK____________________________ 

NOTICE IS HEREBY GIVEN, that the Colton Joint Unified School District of San Bernardino County, 
California, as Owner of the property hereinafter described, caused improvement to be made to said 
property, to wit: Grand Terrace High School, 21810 Main Street, Grand Terrace, California, A.P.N.1167-151-
37, 1167-151-32, 33, 34, 1167-151-31, 44, 43, 1167-151-35, 36, 38, 39, 1167-151-01, 02, 1167-151-45, 
167-11-59, 58, 60, the Contract for the doing of which was heretofore entered into on the 26th day of March, 
 2009, which was made with Bithell, Inc., as Contractor, that said improvements have been completed 
pursuant to said Contract and in accordance with plans and specifications prepared by WLC Architects and 
accepted on the 18th day of October, 2012, by the Governing Board of said District; that title of said property 
vests in the Colton Joint Unified School District of San Bernardino County, California, that the surety for the 
above named Contractor is Lincoln General Insurance Company that the property hereinafter referred to 
and on which said improvements were made. 
                      
 
                             By: ____________________________________________ 
                                              Jaime R. Ayala  
          Assistant Superintendent, Business Services Division 
          Colton Joint Unified School District 
 
 
 

 

STATE OF CALIFORNIA 

COUNTY OF SAN BERNARDINO  
 
Subscribed and sworn to (or affirmed) before me on this ______ day of _____________________, 2012, by 
Jaime R. Ayala, proved to me on the basis of satisfactory evidence to be the person(s) who appeared before 
me. 
 
 
(seal)      Signature __________________________________________ 
 
 
 



BOARD AGENDA 
 
 

 REGULAR MEETING
October 18, 2012

ACTION ITEM
TO: Board of Education
  
PRESENTED BY: Jaime R. Ayala, Assistant Superintendent, Business Services Division 
 
SUBJECT: Approval to File a Notice of Completion for Dow Diversified Inc., 

Bid #08-14, Category 6, for the Grand Terrace High School 
Construction Project

  
GOAL: Facilities / Support Services 
  
STRATEGIC PLAN: Strategy #4 – Facilities  
  
BACKGROUND: The contractor has completed their work in accordance with the 

contract documents.  District staff and consultants conducted walk-
through inspections of the project.  The project was found to be 
complete and in satisfactory condition.  Final 10% contract retention 
will be released per the conditions of the contract documents. 

  
BUDGET 
IMPLICATIONS: 

 
Fund 35 – State Funding Expenditure: $155,120.21 

  
RECOMMENDATION: That the Board approve filing a Notice of Completion for Dow 

Diversified, Inc., Bid #08-14, Category 6, for the Grand Terrace High 
School Construction Project. 

  
ACTION: On motion of Board Member ______________ and _____________, 

the Board approved the recommendation, as presented. 
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NOTICE OF COMPLETION OF WORK 

(Civil code 3093-Public Works) 
To be recorded with the County Recorder 
within 10 days after completion. 
RECORDING REQUESTED BY: 

COLTON JOINT UNIFIED SCHOOL DISTRICT 
WHEN RECORDED, RETURN TO: 

Colton Joint Unified School District 
1212 Valencia Drive 
Colton, CA 92324 
ATTN: Jaime R. Ayala 

 Assistant Superintendent, Business Services Division 
NO recording fee. (For Recorders Use) 

Exempt from fees per Government Code Section 27383 

__________________________NOTICE OF COMPLETION OF WORK____________________________ 

NOTICE IS HEREBY GIVEN, that the Colton Joint Unified School District of San Bernardino County, 
California, as Owner of the property hereinafter described, caused improvement to be made to said 
property, to wit: Grand Terrace High School, 21810 Main Street, Grand Terrace, California, A.P.N.1167-151-
37, 1167-151-32, 33, 34, 1167-151-31, 44, 43, 1167-151-35, 36, 38, 39, 1167-151-01, 02, 1167-151-45, 
167-11-59, 58, 60, the Contract for the doing of which was heretofore entered into on the 26th day of March, 
 2009, which was made with Dow Diversified, Inc., as Contractor, that said improvements have been 
completed pursuant to said Contract and in accordance with plans and specifications prepared by WLC 
Architects and accepted on the 18th day of October, 2012, by the Governing Board of said District; that title 
of said property vests in the Colton Joint Unified School District of San Bernardino County, California, that 
the surety for the above named Contractor is Fidelity and Deposit Company of Maryland that the property 
hereinafter referred to and on which said improvements were made. 
                      
 
                             By: ____________________________________________ 
                                              Jaime R. Ayala  
          Assistant Superintendent, Business Services Division 
          Colton Joint Unified School District 
 
 
 

 

STATE OF CALIFORNIA 

COUNTY OF SAN BERNARDINO  
 
Subscribed and sworn to (or affirmed) before me on this ______ day of _____________________, 2012, by 
Jaime R. Ayala, proved to me on the basis of satisfactory evidence to be the person(s) who appeared before 
me. 
 
 
(seal)      Signature __________________________________________ 
 
 
 



BOARD AGENDA 
 
 

 REGULAR MEETING
October 18, 2012

ACTION ITEM
TO: Board of Education
  
PRESENTED BY: Jaime R. Ayala, Assistant Superintendent, Business Services Division 
 
SUBJECT: Approval to File a Notice of Completion for Lee & Stires, Inc., Bid 

#08-14, Category 2, for the Grand Terrace High School 
Construction Project

  
GOAL: Facilities / Support Services 
  
STRATEGIC PLAN: Strategy #4 – Facilities  
  
BACKGROUND: The contractor has completed their work in accordance with the 

contract documents.  District staff and consultants conducted walk-
through inspections of the project.  The project was found to be 
complete and in satisfactory condition.  Final 10% contract retention 
will be released per the conditions of the contract documents. 

  
BUDGET 
IMPLICATIONS: 

 
Fund 35 – State Funding Expenditure: $164,634.23 

  
RECOMMENDATION: That the Board approve filing a Notice of Completion for Lee & Stires, 

Inc., Bid #08-14, Category 2, for the Grand Terrace High School 
Construction Project. 

  
ACTION: On motion of Board Member ______________ and _____________, 

the Board approved the recommendation, as presented. 
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NOTICE OF COMPLETION OF WORK 

(Civil code 3093-Public Works) 
To be recorded with the County Recorder 
within 10 days after completion. 
RECORDING REQUESTED BY: 

COLTON JOINT UNIFIED SCHOOL DISTRICT 
WHEN RECORDED, RETURN TO: 

Colton Joint Unified School District 
1212 Valencia Drive 
Colton, CA 92324 
ATTN: Jaime R. Ayala 

 Assistant Superintendent, Business Services Division 
NO recording fee. (For Recorders Use) 

Exempt from fees per Government Code Section 27383 

__________________________NOTICE OF COMPLETION OF WORK____________________________ 

NOTICE IS HEREBY GIVEN, that the Colton Joint Unified School District of San Bernardino County, 
California, as Owner of the property hereinafter described, caused improvement to be made to said 
property, to wit: Grand Terrace High School, 21810 Main Street, Grand Terrace, California, A.P.N.1167-151-
37, 1167-151-32, 33, 34, 1167-151-31, 44, 43, 1167-151-35, 36, 38, 39, 1167-151-01, 02, 1167-151-45, 
167-11-59, 58, 60, the Contract for the doing of which was heretofore entered into on the 26th day of March, 
 2009, which was made with Lee & Stires, Inc., as Contractor, that said improvements have been completed 
pursuant to said Contract and in accordance with plans and specifications prepared by WLC Architects and 
accepted on the 18th day of October, 2012, by the Governing Board of said District; that title of said property 
vests in the Colton Joint Unified School District of San Bernardino County, California, that the surety for the 
above named Contractor is Merchants Bonding Company (Mutual) that the property hereinafter referred to 
and on which said improvements were made. 
                      
 
                             By: ____________________________________________ 
                                              Jaime R. Ayala  
          Assistant Superintendent, Business Services Division 
          Colton Joint Unified School District 
 
 
 

 

STATE OF CALIFORNIA 

COUNTY OF SAN BERNARDINO  
 
Subscribed and sworn to (or affirmed) before me on this ______ day of _____________________, 2012, by 
Jaime R. Ayala, proved to me on the basis of satisfactory evidence to be the person(s) who appeared before 
me. 
 
 
(seal)      Signature __________________________________________ 
 
 
 



BOARD AGENDA 

 

 REGULAR MEETING 

October 4, 2012 

 

ACTION ITEM 

  

TO: Board of Education 

  

PRESENTED BY: Jaime R. Ayala, Assistant Superintendent, Business Services Division 

  

SUBJECT: Approval to Utilize the Los Alamitos Unified School District 

“Piggyback” Bid No. 2010-0002 for an Eighteen Month Lease 

Agreement with Williams Scotsman, Inc. for Additional Interim 

Portable Classrooms at Lincoln Elementary School (2012-14; 1 

Classroom and 1 Administrative Bldg.) 

  

GOAL: Facilities / Support Services 

  

STRATEGIC PLAN: Strategy #4 – Facilities 

  

BACKGROUND: Staff recommends utilizing the Los Alamitos Unified School District 

Piggyback Bid No. 2010-0002 as approved by the Board on February 17, 

2011. 

 

Quoted price represents a decrease from the original “piggyback” 

due to volume and current market conditions. 

 

The District is preparing to begin Modernizations at Lincoln Elementary 

School.  To assure there is no interruption in instructional time, interim 

classrooms will be placed on site to accommodate the students and staff 

for a period of 18 months. 

 

The breakdown of the interim housing cost is in the attached backup 

documents. 

  

BUDGET 

IMPLICATIONS: 

 

Bond Fund 21 - Measure G Expenditure: $22,364 

  

RECOMMENDATION: That the Board approve the utilization of the Los Alamitos Unified 

School District “Piggyback” Bid No. 2010-0002 for an Eighteen Month 

Lease Agreement with Williams Scotsman, Inc. for additional Interim 

Portable Classrooms at Lincoln Elementary School (2012-14; 1 

Classroom and 1 Administrative Bldg.). 

  

ACTION: On motion of Board Member ______________ and ______________ , 

the Board approved the agreement, as presented. 
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BOARD AGENDA 

REGULAR MEETING 
October 18, 2012

ACTION ITEM
First Reading

TO: Board of Education 

PRESENTED BY: Mike Snellings, Assistant Superintendent, Educational Services Division 

SUBJECT: Proposed Amendment of Board Policy and Administrative Regulations: 

  BP 1312.3     
AR 1312.3 

Uniform Complaint Procedures 
Uniform Complaint Procedures 
  

GOAL: Student Safety, Community Relations and Parent Involvement 

STRATEGIC PLAN: Strategy #1 – Communication   

BACKGROUND: The Administration is updating Board Policies and Administrative Regulations 
under the guidelines of the California School Boards’ Association.  

 

BUDGET 
IMPLICATIONS: No impact to the General Fund. 
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The Governing Board recognizes that the District is primarily responsible for complying with applicable 
state and federal laws and regulations governing educational programs. The District shall investigate 
complaints alleging failure to comply with such laws and/or alleging discrimination, harassment, 
intimidation and bullying  and shall seek to resolve those complaints in accordance with the District's 
uniform complaint procedures.  (5 CCR 4620) 
 
The District shall follow uniform complaint procedures when addressing complaints alleging unlawful 
discrimination, harassment, intimidation and bullying against any protected group as identified under 
Education Code 200 and 220 and Government Code 11135, including actual or perceived sex, sexual 
orientation, gender, gender expression, gender identity, ethnic group identification, race, ancestry, 
nationality, national origin, religion, color, or mental or physical disability, or age, or on the basis of a 
person's association with a person or group with one or more of these actual or perceived characteristics 
in any District program or activity that receives or benefits from state financial assistance.  (5 CCR 4610) 
 
Uniform complaint procedures shall also be used when addressing complaints alleging failure to comply 
with state and/or federal laws in adult education programs, consolidated categorical aid programs, migrant 
education, career technical and technical education and career technical and technical training programs, 
child care and development programs, child nutrition programs, and special education programs.  (5 CCR 
4610) 
 
Complaints related to sufficiency of textbooks or instructional materials, supplemental instruction for 
non-graduating students in need of passing CAHSEE , emergency or urgent facilities conditions that pose 
a threat to the health or safety of students or staff, and teacher vacancies and misassignments shall be 
investigated pursuant to the District's Williams uniform complaint procedure  (AR 1312.4). 
 
The Board encourages the early, informal resolution of complaints at the site level whenever possible. 
 
The Board acknowledges and respects every individual's right to privacy.  Discrimination, harassment, 
intimidation and/or harassment complaints shall be investigated in a manner that protects the 
confidentiality of the parties and the integrity of the process.  This may include keeping the identity of the 
complainant confidential, as appropriate and except to the extent necessary to carry out the investigation 
or proceedings, as determined by the Superintendent or designee, on a case-by-case basis. 
 
The Board prohibits any form of retaliation against any complainant in the complaint process, including 
but not limited to a complainant's filing of a complaint or the reporting of instances of discrimination, 
harassment, intimidation or bullying.  Such participation shall not in any way affect the status, grades, or 
work assignments of the complainant. 
 
 
 
 
 
 
 
 
 
 

Proposed 10/18/2012 
Amended 7/17/08 
Amended 5/11/06 

               Adopted  2/3/05 
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Legal Reference: 
EDUCATION CODE 
200-262.4 Prohibition of discrimination 
8200-8498  Child care and development programs 
8500-8538  Adult basic education 
18100-18203  School libraries 
32289  School safety plan, uniform complaint procedure 
35186  Williams uniform complaint procedure 
41500-41513 Categorical education block grants 
48985  Notices in language other than English 
49060-49079  Student records 
49490-49590  Child nutrition programs 
52160-52178  Bilingual education programs 
52300-52499.6  Career-technical education 
52500-52616.24  Adult schools 
52800-52870  School-based coordinated programs 
54000-54041  Economic impact aid programs 
54100-54145  Miller-Unruh Basic Reading Act 
54400-54425  Compensatory education programs 
54440-54445  Migrant education 
54460-54529  Compensatory education programs 
56000-56885  Special education programs 
59000-59300  Special schools and centers 
64000-64001  Consolidated application process 
CODE OF REGULATIONS, TITLE 5 
3080  Application of section 
4600-4687 Uniform complaint procedures 
4900-4965 Nondiscrimination in elementary and secondary education programs 
PENAL CODE 
422.6 Interference with constitutional right or privilege 
UNITED STATES CODE, TITLE 20 
6301-6577  Title I basic programs 
6601-6777 Title II preparing and recruiting high quality teachers and principals 
6801-6871 Title III language instruction for limited English proficient and immigrant students 
7101-7184 Safe and Drug-Free Schools and Communities Act 
7201-7283g  Title V promoting informed parental choice and innovative programs 
7301-7372  Title V rural and low-income school programs 
Management Resources: 
WEB SITES 
CSBA:  http://www.csba.org 
California Department of Education:  http://www.cde.ca.gov 
U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/offices/OCR 
 
 
(3/03  11/04)  1/06 
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ADMINISTRATIVE REGULATION                           AR 1312.3  
 

UNIFORM COMPLAINT PROCEDURES  
 

Compliance Officer  
 
The Governing Board designates the following compliance officer to receive and investigate complaints 
and to ensure District compliance with the law:  

 
Director, Student Services  
Colton Joint Unified School District  
Student Services Center  
851 South Mount Vernon, Colton, California 92324  
(909) 580-6522  
 

The Superintendent or designee shall ensure that employees designated to investigate complaints are 
knowledgeable about the laws and programs for which they are responsible. Such employees may have 
access to legal counsel as determined by the Superintendent or designee.  
 
Notifications  
 
The Superintendent or designee shall meet the notification requirements of 5 CCR 4622, including the 
annual dissemination of District complaint procedures to students, employees, parents/guardians, the 
district advisory committee, school advisory committees, appropriate private school officials or 
representatives and other interested parties and information about available appeals, civil law remedies 
and conditions under which a complaint may be taken directly to the California Department of Education. 
The Superintendent or designee shall ensure that complainants understand that they may pursue other 
remedies, including actions before civil courts or other public agencies.  
 
Procedures  
 
The following procedures shall be used to address all complaints which allege that the District has 
violated federal or state laws or regulations governing educational programs. Compliance officers shall 
maintain a record of each complaint and subsequent related actions, including all information required for 
compliance with 5 CCR 4632.  
 
All parties involved in allegations shall be notified when a complaint is filed, when a complaint meeting 
or hearing is scheduled and when a decision or ruling is made.  
 
Step 1: Filing of Complaint  
 
Any individual, public agency or organization may file a written complaint of alleged noncompliance by 
the District. Complaints regarding unlawful discrimination, harassment, intimidation or bullying 
shall be filed no later than six months from the date the alleged discrimination, harassment, 
intimidation or bullying occurred, or six months from the date the complainant first obtained 
knowledge of the facts of the alleged discrimination, harassment, intimidation or bullying.   
 
Complaints alleging unlawful discrimination may be filed by a person who alleges that he/she personally 
suffered unlawful discrimination or by a person who believes that an individual or any specific class of 
individuals has been subjected to unlawful discrimination. The complaint must be initiated no later than 
six months from the date when the alleged discrimination occurred or when the complainant first obtained 
knowledge of the facts of the alleged discrimination. (5 CCR 4630)  
 
The complaint shall be presented to the compliance officer who shall maintain a log of complaints 
received, providing each with a code number and a date stamp.  
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ADMINISTRATIVE REGULATION - continued             AR 1312.3  
 

UNIFORM COMPLAINT PROCEDURES - continued  
 
If a complainant is unable to put a complaint in writing due to conditions such as illiteracy or other 
disabilities, District staff shall help him/her to file the complaint. (5 CCR 4600)   

 
Step 2: Investigation of Complaint  
 
The compliance officer is encouraged to hold an investigative meeting within ten days of receiving the 
complaint or an unsuccessful attempt to mediate the complaint. This meeting shall provide an opportunity 
for the complainant and/or his/her representative to repeat the complaint orally.  
 
The complainant and/or his/her representative and the District's representatives shall also have an 
opportunity to present information relevant to the complaint. Parties to the dispute may discuss the 
complaint and question each other or each other's witnesses. (5 CCR 4631)  
 
A complainant’s refusal to provide the District’s investigator with documents or other evidence related to 
the allegations in the complaint, or his/her failure to cooperate in the investigation, may result in the 
dismissal of the complaint because of a lack of evidence to support the allegations.  
 
The District’s refusal to provide the investigator with access to records and/or other information related to 
the allegation in the complaint, or its failure or refusal to cooperate in the investigation or its engagement 
in any other obstruction of the investigation, may result in a finding, based on evidence collected, that a 
violation has occurred and may result in the imposition of a remedy in favor of the complainant.   
 
Step 3: Response  
 
Within 30 days of receiving the complaint, the compliance officer shall prepare and send to the 
complainant a written report of the District's investigation and decision, as described in Step #4 below. If 
the complainant is dissatisfied with the compliance officer's decision, he/she may, within five days, file 
his/her complaint in writing with the Board.  
 
The Board may consider the matter at its next regular Board meeting or at a special Board meeting 
convened in order to meet the 60-day time limit within which the complaint must be answered. The Board 
may decide not to hear the complaint, in which case the compliance officer's decision shall be final.  
 
If the Board hears the complaint, the compliance officer shall send the Board's decision to the 
complainant within 60 days of the District's initially receiving the complaint or within the time period that 
has been specified in a written agreement with the complainant. (5 CCR 4631)  
 
Step 4: Final Written Decision  
 
The report of the District's decision shall be in writing and sent to the complainant. (5 CCR 4631)  
 
The report of the District's decision shall be written in English and in the language of the complainant 
whenever feasible or required by law. If it is not feasible to write this report in the complainant's primary 
language, the District shall arrange a meeting at which a community member will interpret it for the 
complainant.  
 
The decision shall include:  

 

1. The findings of fact based on the evidence gathered.  (5 CCR 4631)  
 

2. The conclusion(s) of the law (5 CCR 4631) 
 

3. Disposition of the complaint.  (5 CCR 4631) 
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UNIFORM COMPLAINT PROCEDURES - continued  
 

4. Rationale for such disposition (5 CCR 4631) 
 

5. Corrective actions, if any are warranted (5 CCR 4631) 
 

Notice of the complainant's right to appeal the decision within 15 days to the California Department of 
Education, and procedures to be followed for initiating such an appeal (5 CCR 4631, 4652)  
 
For discrimination complaints, notice that the complainant must wait until 60 days have elapsed from the 
filing of an appeal with the California Department of Education before pursuing civil law remedies (5 
CCR 4631; Education Code 262.3)  

 
If an employee is disciplined as a result of the complaint, this report shall simply state that effective 
action was taken and that the employee was informed of the District expectations. The report shall not 
give any further information as to the nature of the disciplinary action.  
 
Appeals to the California Department of Education  
 
If dissatisfied with the District's decision, the complainant may appeal in writing to the California 
Department of Education within 15 days of receiving the District's decision. For good cause, the 
Superintendent of Public Instruction may grant an extension for filing appeals. (5 CCR 4652)  
 
When appealing to the California Department of Education, the complainant must specify the reason(s) 
for appealing the District's decision and must include a copy of the locally filed complaint and the 
District's decision. (5 CCR 4652)  
 
The California Department of Education may directly intervene in the complaint without waiting for 
action by the District when one of the conditions listed in 5 CCR 4650 exists. In addition, the California 
Department of Education may also intervene in those cases where the District has not taken action within 
60 calendar days of the date the complaint was filed with the District.  
 
Civil Law Remedies  
 
A complainant may pursue available civil law remedies outside of the District's complaint procedures 
under state and federal discrimination, harassment, intimidation or bullying laws. Complainants 
may seek assistance from mediation centers or public/private interest attorneys. Civil law remedies that 
may be imposed by a court include, but are not limited to, injunctions and restraining orders. For 
discrimination complaints, however, a complainant must wait until 60 days have elapsed from the filing 
of an appeal with the California Department of Education before pursuing civil law remedies. The 
moratorium does not apply to injunctive relief and is applicable only if the District has appropriately, and 
in a timely manner, apprised the complainant of his/her right to file a complaint in accordance with 5 
CCR 4622.  
(10/96 10/97) 3/02 

 
 
 
 

Proposed 10/18/2012 
Amended 02/05/09 
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 REGULAR  MEETING
October 18, 2012

ACTION ITEM 

TO: Board of Education 

PRESENTED BY: Jerry Almendarez, Superintendent 

SUBJECT: Adoption of Resolution No. 13-18, Red Ribbon Week, October 23 - 
31, 2012 

GOAL: Community Relations/Parent Involvement 

STRATEGY: Strategy #6 – Character  

BACKGROUND: The National Family Partnership (NFP) coordinates the Red Ribbon 
Campaign to offer citizens the opportunity to demonstrate their 
commitment to drug-free and alcohol abuse-free lifestyles.  The 2012 
national theme is “The Best Me is Drug Free.” 

Honoring the 27th anniversary of the death of DEA Special Agent 
Enrique “Kiki” Camarena, businesses, schools, governmental agencies, 
community groups, parents and individuals will demonstrate their 
commitment to drug-free and alcohol abuse-free healthy lifestyles by 
wearing and displaying red ribbons during this week-long campaign. 

BUDGET 
IMPLICATIONS: No impact to the General Fund 

RECOMMENDATION: That the Board of Education adopts the Resolution No. 13-18, Red 
Ribbon Week, October 23 - 31, 2012. 

ACTION: On motion of Board Member _________________________ and 
___________________________, the board adopted resolution No. 
13-18, Red Ribbon Week, October 23 - 31, 2012. 
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Colton Joint Unified School District 
 

Red Ribbon Week 
October 23 – 31, 2012 

Resolution No. 13-18 
 

WHEREAS, Red Ribbon Week is the oldest and largest drug prevention campaign in the country; and 
 
WHEREAS, The National Family Partnership is the sponsor of the National Red Ribbon Week Celebration 
and has established the 2012 theme as “The Best Me is Drug Free,” and 
 
WHEREAS, Red Ribbon Week serves as a catalyst for schools, communities and individuals to take a stand 
for the hopes and dreams of our children through a commitment of drug and alcohol prevention and education 
to live a drug-free and alcohol abuse-free life; and 
 
WHEREAS, The Red Ribbon Campaign will be observed across America during Red Ribbon Week, October 
23-31, 2012, commemorating the 27th anniversary of the death of Enrique “Kiki” Camarena and his fight 
against drug traffickers, and 
 
WHEREAS, Businesses, schools, governmental agencies, community groups, parents and individuals will 
demonstrate their commitment to drug-free and alcohol abuse-free healthy lifestyles by wearing and 
displaying red ribbons during this week-long campaign; and  
 
WHEREAS, The Colton Joint Unified School District commits its resources to ensure the success of the Red 
Ribbon Campaign; 

 
THEREFORE, BE IT RESOLVED, That the Board of Education of the Colton Joint Unified School 
District hereby designates October 23-31, 2012 as Red Ribbon Week and encourages citizens to participate 
in drug prevention education activities, making a visible statement that the District is firmly committed to 
drug-free and alcohol abuse-free lifestyles. 
 

                       
 
DULY ADOPTED by the Board of Education of the Colton Joint Unified School District of San 
Bernardino County, State of California, with a vote of       ayes,        nays,         absent,        abstentions, 
signed by the President and attested by the Secretary this 18th day of  October, 2012. 
 
 
 _______________________________________ 
 Roger Kowalski, President, Board of Education 
 
Attest: 
 
 
________________________________________ 
Jerry Almendarez, Secretary, Board of Education 
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 REGULAR  MEETING
October 18, 2012 

 
ADMINISTRATIVE REPORT

TO: Board of Education

PRESENTED BY: Jaime R. Ayala, Assistant Superintendent, Business Services Division

SUBJECT: Approved Disbursements

GOAL: Budget Planning

STRATEGIC PLAN: Strategy #1 – Communication  
Strategy #2 – Curriculum  
Strategy #3 – Decision Making 

Strategy #4 – Facilities
Strategy #5 – College Career 
Strategy #6 – Character 

BACKGROUND:  The Board of Trustees payment report is available at the Board of 
Education meeting for review.  Items listed in the payment report 
have been approved and paid.  

Disbursements have been paid as listed, from batch #0589 through 
batch #0673 for the sum of $3,996,854.43. 

BUDGET 
IMPLICATIONS: $3,996,854.43 paid from funds as listed in the payment report.
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